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TOWARD WORKABLE PSYCHOLOGY 


LEONA TYLER 


University Oregon 


long can remember, have been fasci- 
has always seemed strange and wonder- 
ful thing that every person indeed unique. The 
attempt comprehend this uniqueness—to grasp 
what the distinctive quality another person’s 
life—is common thread that has run through 
experience with literature and music, coun- 
seling and therapy, and the psychology in- 
dividual differences. tied also with 
research the meaning likes and dislikes 
children and adults. Out the interaction be- 
tween these major concerns own life has 
come set ideas with certain amount co- 
herence and pattern, product somewhat different 
from any the raw materials that went into it. 
this product, rough and unfinished is, 
that should like place before you. 

was hard decide what call it. not 
complete rigorous enough considered 
theory. not close enough the evidence that 
generated considered research report. 
Its essentially different set, different ap- 
proach familiar facts. Because this change 
direction that wished chart, decided just 
what various other recent authors have done 
and begin title with the noncommital word 
“Toward.” 

Individuality has many champions these days. 
“Conformity” has become almost nasty word. 
“Adjustment,” for years central concept psy- 
chology and mental hygiene, coming re- 
garded with suspicion. Riesman’s portrayal 
other-directedness seems have stimulated 
most his readers firm resolve not that 
way. Lindner’s prescription for rebellion woke 
echoes thousands psyches. Colin Wilson’s 
collection “outsiders” was lauded reviewers 
and critics. Right now practically everyone 
recoiling horror from Whyte’s picture the 


and adapted from the Presidential Address 
the Western Psychological Association, delivered 
Monterey, California, April 25, 1958. 


organization man. increasing number ex- 
istentialist novelists and playwrights are highlight- 
ing the individual’s search for his own identity. 
intellectual circles, least, getting that 
order conform the prevailing standards. But 
afraid something like the much-quoted 
weather remark applies here: Everybody talks 
about individuality, but nobody does anything 
about it. 

This where the psychologists come in. What 
have often been able take idea 
that teachers, politicians, playwrights, philosophers, 
theologians were concerned with, and make 
workable. not mean this any narrow sense. 
When say workable psychology individuality, 
mean one that would generate good research 
ideas, which, turn, would lead steady in- 
creases dependable knowledge. mean one that 
would produce technology assessment useful 
clinical workers, teachers, and personnel men. 
mean one that could applied the day-to-day 
activities people who are not psychologists, 
such diplomats, business men, and construction 
foremen. The problem see is: How can 
modify the system psychological principles and 
skills that are now being applied all these situa- 
tions that the uniqueness the individual 
really taken into account? 

differential psychology have been con- 
cerned with this for something like years. 
have worked out techniques for measuring hundreds 
traits. have attempted match particular 
individuals with particular situations, schools, 
industry, and military settings. have 
developed skills that enable help individuals 
make their decisions, solve their problems. Out 
this activity has come sort model that use 
thinking about the general phenomena in- 
dividuality. The basic concept that dimen- 
sion. Each the traits that have been identified 
can thought axis along which any one 
person’s position can located. this system the 
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uniqueness the individual defined his 
combination measurements along all possible di- 
n-dimensional space. one else occupies exactly 
the same position. 

Useful this approach has been, have found 
myself questioning more and more whether 
really adequate this stage the development 
our science. For one thing, does not feel 
quite right. Most people find hard think 
Occasionally encounter unusually articulate 
student who reacts violently against the whole con- 
ception, and think that lower level aware- 
ness many the others show kind passive 
resistance it. For another thing, the system 
shows signs becoming completely unworkable, 
the sense have defined workability, because 
the proliferation dimensions. looked for 
time though factor analysis would enable 
simplify it, but there are now many factors 
and their relationships with each other are com- 
plex that factory theory does not really constitute 
simplification. But the most important reason 
see for questioning the adequacy this way 
looking things that are longer 
making the progress with that have right 
expect. Correlations with criteria significant 
for theory for practice are not going very 
much. Seldom find cross-validated mul- 
tiple correlation with any criterion that exceeds 
.6. addition new dimensions and the in- 
creasing refinement the ways measure the old 
ones are not really “paying off” very well. The 
possibility least worth considering that are 
approaching the limit what can done with 
this particular system. 

the more general psychology personality, 
not all research workers and theorists have been 
particularly concerned with the question indi- 
vidual uniqueness and how can best con- 
ceptualized. But number them have consid- 
ered this problem, and developed some potentially 
useful ways looking it. Gestalt 
theories have never accepted the additive assump- 
tions made trait and factor work and have 
stressed individuality pattern organization. 
The Freudian conception developmental stages 
has furnished one framework for analyzing differ- 
ences between individuals. The Freudian concept 
defense mechanisms, differentially developed 


different persons, constitutes another such frame- 
work. The whole concept cathexis and object 
choice would seem furnish even richer sys- 
tem within which the uniqueness individuals 
could described. concept style 
life way thinking about individuality. 
are Jung’s psychological types. Gordon Allport 
has maintained continuous emphasis the 
ideographic contrasted with the nomothetic. 
Henry Murray’s system for detailed intensive study 
individuals has been dominant influence 
personality research for more than years. 

When one examines these concepts drawn from 
personality theory see which ones are really 
workable, however, becomes plain that 
any them have yet led what one might 
call adequate technology. and large, the 
vast majority so-called personality fests are 
measures either general maladjustment, the ex- 
tent which individual deviates from some 
hypothetical average general 
they are measures the particular variety 
neurotic psychotic trends shows. The utili- 
zation the other theoretical treatments in- 
dividuality has been spotty and haphazard. 
number workers, for example, have tried 
measure introversion-extraversion, but they have 
not taken into account the rest the Jungian 
system for describing individuals. There have been 
attempts make dimensions Freudian oral and 
anal systems, but one has really utilized the 
cathexis concept basis for standardized tech- 
niques individual assessment. the personality 
theorists, Murray has come closest developing 
usable technology. number other workers, 
such Allen Edwards, have devised ways meas- 
uring the different needs motives which are the 
most basic variables the Murray system. 

Even cases like this, however, where concepts 
from personality theory have led methods for 
the appraisal the individual, the assumption 
still being made that differences between persons 
can measured terms traits dimensions. 
score personality test purports tell how 
far the testee above below the mean some 
reference group. This kind comparison terms 
trait measurements involved even projec- 
tive tests, although when they are used, the final 
clinical report may add some nonquantitative 
descriptions. 

What have been coming believe that in- 


dividuality will continue elude long 
restrict our thinking models based dimen- 
sions trait continua. Little little, evidence 
has been accumulating that some the crucial 
defining features psychological individuality are 
found two aspects experience and be- 
havior that are not easily expressed dimensions 
and that can best thought discontinuous. 
call these two aspects individuality choice 
and organization, though means certain 
that these are the best labels. But whether the 
terms are adequate not, hope least 
able tell you what mean them. 

ideas about individuality around these concepts 
was sort inherent reasonableness about them. 
With the swift passage the years one becomes 
acutely aware that human life finite. lasts 
only limited time, and each person has only 
limited number hours each day his disposal. 
Only small fraction the potentialities with 
which his life begins can ever become realities. 
the time his infancy over, considerable number 
them have already been ruled out the fact 
that has spent his most formative years one 
particular kind home rather than another. But 
the person still confronted each step his life 
with incredibly complex assortment stimu- 
lating conditions and behavior possibilities. 
order function all, each must choose 
from this plethora possibilities and organize 
what has chosen. 

Consider, for example, Barker’s report the 
Midwest study (Barker Wright, 1955). even 
one little town there are 585 distinguishable 
behavior settings, 79% them open 
children, and during the course single day 
one child engages almost 2,500 behavior trans- 
actions with 749 different behavior objects, the 
possibilities for influence that might help deter- 
mine individuality are absolutely staggering. 
seems plausible assume that one the 
main things that happens the boy girl inter- 
acts with this complex milieu that develops 
patterns choices that serve let some things 
and keep others out. this screening 
function add some sort organizational process 
acting upon the experience choice has admitted, 
begin come close the meaning individuality. 
counseling and therapy are actually using 
this sort conceptualization our attempts 


understand clients, although not always ex- 
pressed very clearly, and, shall see, some 
research workers have been developing methods 
assessment that can considered pilot projects 
the way new technology. 

Let then take look choice and organiza- 
tion separately, realizing that they are 
not independent and not actually occur sepa- 
rately. have mentioned that not think 
choice very good word for the phenomenon, 
but have not been able think better one. 
Perhaps some other figurative statements can serve 
make its meaning clearer, however. have 
compared moment ago screen. This 
really too fixed and static picture. might see 
life instead restaurant with large number 
items the menu from which two three are 
selected. might take our cue from 
the poets who have seen life road, which forks 
every now and then requiring that the traveler 
one direction the other. 

All these analogies have the merit reminding 
that person’s life always bounded limits 
one kind another. not free any- 
not think necessary get into the old 
controversy over determinism versus free will 
all. Certainly any one time large number 
behavior possibilities are ruled out external 
circumstances, personal inadequacies, and 
previous commitments. But within these analyz- 
able limits there larger smaller space 
which movement different sorts possible. 
this movement one direction rather than an- 
other, within defining limits, that calling 
choice. 

seems clear also that large part 
the choice process unconscious. The individual’s 
choice the aspects complex stimulating 
situation which will respond universal 
process, constantly going on. only the small 
part which are aware that call 
freedom. very real sense freedom, be- 
cause human choices, awareness makes differ- 
ence. changes the nature the total situation 
and thus choices that may different 
from those that would have been made uncon- 
sciously. And this small margin difference 
that awareness makes lies our best hope for 
progress living our own lives wisely and helping 
those our responsibility help. 
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workable psychology individuality would 
provide with ways recognizing significant pat- 
terns choices that have been made previous 
stages life, consciously unconsciously, and 
widening the margin awareness any individu- 
al’s present experience. accomplish this 
need different approach, different kind as- 
sessment from the customary measurements 
traits dimensions. Let back for moment 
our restaurant analogy. Two men are having 
dinner together. One orders jambalaya, artichokes, 
and crepe suzette. The other orders fried chicken, 
corn the cob, and apple pie. Conceivably 
could scale the degree liking for each these 
foods and compare the two men these several 
scales. But did just this, would miss the 
main distinction here. the choice the par- 
ticular combination foods, jambalaya and arti- 
chokes and crepe suzette, chicken and corn and 
apple pie that reveals something about each person. 
Measuring the strength these preferences un- 
necessary and irrelevant. 

here, connection with the assessment 
the meaning combinations choices, that the 
research activity which have been principally 
engaged enters the picture. one way another 
have been dealing for some years with the 
responses men and women, boys and girls make 
Like and Dislike items the blanks have been 
calling interest tests. But was not until couple 
months ago that suddenly dawned that 
the major significance all this work that 
points the way kind assessment quite 
different from trait measurement, namely, the di- 
rect assessment choice patterns. True, have 
been expressing what found terms traits 
dimensions that labeled “interest 
level.” 
But when did this, the findings never fit the 
labels very well. the Strong test, for example, 
the correlations the numerical scores people make 
the various scales with criteria purporting 
represent degrees success and satisfaction have 
almost always turned out rather low. The 
really impressive relationships Strong (1955) has 
obtained his 20-year follow-up Stanford 
students have been based grades pre- 
dictors special kind criterion—that re- 
maining the original occupation vs. shifting 
another. 

The letter grades the Strong are derived from 


the scores but carry different meaning from 
customary trait measurements. means 
“Yes” with regard the question whether 
certain person belongs certain occupation, 
“C” means “No,” and “B” means “We cannot 
can relate these grades the con- 
cept choice have been considering putting 
this way: signifies that the person’s char- 
acteristic pattern acceptance and rejection 
life’s varied possibilities like the choice pattern 
characteristic persons certain occupation. 
What should expect then able predict 
from such score not how well the person will 
the work his chosen occupation, how much 
satisfaction will express with his job, but simply 
the way will make his choices later junctures 
his life. This makes sense the high degree 
validity Strong’s recent studies have shown for the 
test. What they are telling that indicator 
the nature individual’s complex pattern 
choices the occupational area predicts well later 
complex choices the same area. 

own special research activities have focused 
attempt trace such choice patterns back- 
ward into childhood rather than forward into ma- 
1946 entered upon longitudinal 
study about 200 children, beginning the time 
they entered school. The first half this group 
graduating from high school this year. They 
have taken the Strong test each year during the 
high school period, that have clear picture 
what their interests are like now the end 
adolescence. attempting relate these in- 
terest patterns (or choice patterns, should 
now prefer call them) various personality 
characteristics, background factors, 
abilities, measured now and earlier periods 
the subjects’ lives. 

the outset was thinking each the vari- 
ables trait and planning correlate them with 
one another. The shift this concept choice 
patterns has changed plans for analyzing the 
data. The appropriate type measurement for 
these probleins nominal, not ordinal 
that is, simple categorization rather than continuous 
distribution. And relate one these choice 
categories another, the appropriate statistic 
not correlation, but some nonparametric significance 
test leading statement probabilities. What 
this means concretely far particular body 
data concerned that will classify sub- 


jects various ways, based their final Strong 
scores, and then ask specific questions the data 
from earlier stages. For example, shall place all 
boys whose scores point the choice some sci- 
ence career one group, those who definitely are 
not the science group another. will then 
tabulate other test results and biographical data 
for these groups, using total scores, subscores, and 
some cases separate items, and look for patterns 
combinations characteristics related this 
particular choice pattern. (Such findings will 
course need cross-validated. For some the 
relationships, supplementary data other groups 
not the main study will serve this purpose; 
other cases extra studies will need run.) 

The main point trying make here that 
work out technology choice measurement 
must use classifications with regard choices 
rather than continua, validate our assessments 
using choice criteria rather than measures de- 
grees happiness success, and state the relation- 
ships probabilities that one thing will lead 
another rather than correlation coefficients. The 
work with the Strong Vocational Interest Blank 
important all who are concerned about 
personality assessment not just because has 
great deal demonstrated practical value, but 
because demonstrates that this kind assess- 
ment, choice patterns rather than traits, does 
work. Eventually may have many such assess- 
ment devices, covering much wider variety 
patterned choices. Measures preferences, values, 
and attitudes would seem clearly this area, 
but yet are still trying score and interpret 
them traits dimensions. 

The work with the Strong test demonstrates that 
need not abandon the concept predictive 
validity when shift from traits discontinuous 
patterns choices. The only difference that 
need find criteria that represent choices 
rather than distances along some scale. There are 
many these. impression that criteria are 
far less problem here than customary 
validation studies. the academic area they 
would include things like staying school vs. 
dropping out, selecting one major rather than an- 
other, choosing “easy” “hard” electives, going 
for social success for academic success. 
broader social framework, choice criteria would in- 
clude such things suing for divorce vs. attempting 
work out marital problems, parole keeping vs. 


violation. Choice criteria the clinical area would 
include such things the development one 
kind symptom rather than another, the de- 
cision seek psychotherapy vs. reliance tran- 
quilizers. have all been used research 
but not for the purpose for which they would seem 
lationship choice patterns one another. 

quite feasible, then, for carry re- 
search that will enable eventually make much 
sounder inferences about individuals observing 
what they choose. But this only part the 
story. have been convinced, primarily re- 
sult counseling activities, that the 
important the what. There are several aspects 
choice must consider. have already touched 
briefly the matter differences awareness. 
understand individual must know how 
conscious the choices making. An- 
other aspect probably related this the age 
developmental stage which the first step this 
direction was taken. seems probable that some 
the most important choices all are made 
the earliest years, long before the child clearly 
aware the direction taking. Whether 
active passive one’s encounters with life, 
whether seek security through dependence 
independence, whether relate oneself persons 
nonpersons (to use Anne Roe’s terms), these are 
the kinds fundamental early choices have 
mind. Research concepts sex role seems 
show that basic decision accept one’s own 
sex and live the code that goes with 
often made the age three. The Freudian 
concept cathexis clearly relevant here. Ex- 
istentialist writers like Sartre have also emphasized 
unconscious choices and their significance per- 
sonality. 

Another aspect choice, perhaps somewhat 
easier study, the question whether has 
been made positively negatively. may make 
considerable difference the quality indi- 
vidual’s life whether the choices that constitute its 
basic structure have been made grasping what 
one wants rejecting what one does not want. 
ran into this problem years ago when first 
began work with blanks calling for Like and 
Dislike responses. became convinced that this 
negative choice process far more significant 
human life than are assuming be. 
examine the scoring weights for most scales 
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the Strong test find that so-called interest scores 
are based more what reject rule out than 
what wish do. Dislikes influence scores 
more than Likes do. work with children 
grade school suggests that interest development 
primarily matter learning rule out clusters 
things and activities one once liked. 

There are probably clear-cut individual differ- 
ences this area positive vs. negative choices, 
and they would well worth some special study. 
our own profession, for example, conceiv- 
able that some are here because other 
direction for our efforts was open us. 
needed avoid, say, low prestige, low pay, mathe- 
matics, routine activities, and religious dogma. 
When got through ruling out the occupations 
that would not for one another these 
reasons, found ourselves graduate psy- 
chology program. Others may here be- 
cause intense curiosity about human behavior 
and motivation, strong urge try out different 
experimental procedures and see what happens. 
Probably most have some both kinds 
motivation. Probably most score the 


Strong key for Psychologist, but that itself does 


not show whether positive negative choices pre- 
dominate, since there are different combinations 
items that will produce such score. 

Another these “How” questions which 
interested has with the dasis upon which 
choices have been made. they grow out 
identification with parent some other sig- 
nificant person? they reflect the point view 
some group which the person belongs? Have 
they been influenced particular experiences 
specific kinds information? How much 
thoughtful consideration possible alternatives has 
gone into them? 

There one more aspect choice clue 
individuality which some ways the most im- 
portant all, though the hardest investi- 
gate. mean the question how central 
deeply rooted any given pattern choice for 
individual. these basic unalterable choices 
that give person firm sense self. Just making 
choices with regard separate objects and actions 
not enough. necessary that person 
some way choose himself. The idea 
beautifully expressed the words Yourcenar at- 
tributes Hadrian the novel Hadrian’s Me- 


Whatever had chose have, obliging myself only 
possess totally, taste the experience the full. 
and daring, submission and revolt carefully con- 
certed, extreme demand and prudent concession, that 
have finally learned accept myself. 


There dearth discussion self concepts, 
self-acceptance, and identity psychology today. 
What have been thinking about great deal 
how make these ideas more “workable.” Here 
too think can use interest tests tools for 
work the larger problem. 

sum up, the thing that distinguishes the kinds 
research studies have been using examples 
from much the previous work individual dif- 
ferences personality design based classifi- 
cation rather than measurement (or nominal 
rather than interval measures, wish use 
Stevens’ terminology). select group that ap- 
pears homogeneous with regard one par- 
ticular aspect their choices. contrasting 
them with another group, can obtain evidence 
about what this aspect choice means—the kind 
previous experience that associated with it, the 
kind subsequent choice behavior which 
leads. But because are interested the choices 
made individuals, will not stop with the 
statement that relationship significant 
given probability level but will attempt also 
explore the differences between the persons who 
and those who not follow the prevailing 
trend. 

hope that nothing have said will taken 
mean that think should discard the measur- 
ing techniques now have for appraising the 
individual, the knowledge that has accumulated 
from their use. Certainly the differences physi- 
cal and biochemical characteristics, that can 
measured with considerable accuracy and expressed 
continuous variables, are very significant. The 
research that has been going for many years 
the California Institute for Child Welfare has 
shown how meaningful such variable age 
reaching sexual maturity can when try 
understand individual growth patterns. Certainly 
the differences mental abilities and achievements 
that pick means our standardized tests 
represent important components individuality. 
What trying suggest that, when have 
recognized that there are choice patterns that are 
not continuous variables, will able 


more effectively all the resources now have. 
can still use our measures physical character- 
istics, intelligence, special abilities, and personality 
traits give approximate picture in- 
dividual. The information about his distinctive 
patterns choices will enable sketch the 
finer lines his portrait—to make definitive. 
stated the beginning, individual unique- 
ness for described primarily terms 
choice and organization, and consider the task 
psychologists make those concepts workable 
—to bring them into the general stream thinking 
research, assessment, and practical activities. 
have used about nine-tenths time talking 
about choice. This not because consider the 
more important the two, but simply because 
own research activity has been that area and 
have done more thinking about it. Fortunately, 
increasing number psychologists have been 
presenting interesting new methods assessing the 
ways individuals organize their experience. Per- 
haps the best known these methods Steven- 
son’s sort. Other sorting techniques, originally 
developed research tools the study con- 
cepts, now are being applied the study indi- 
viduals. George Kelly’s Role Construct Repertory 
Test ingenious way finding out something 
about the organization the persons’s relation- 
ships other people who are significant his life. 
Osgood’s semantic differential represents still an- 
other approach the assessment individual pat- 


terns organization. While number other 
things could mentioned, perhaps these examples 
are sufficient indicate directions should like 
have move our attempts understand in- 
dividuality. 

There are many related areas might consider 
time permitted. might turn the experi- 
mental work choice and decision general 
psychology. might look the flourishing new 
mathematics decision processes. might at- 
tempt relate some philosophical systems these 
ideas. might take the implications these 
ideas for psychotherapy and education. 

What interests most right now, however, 
the significance concepts choice and organiza- 
tion inclusive psychology the development 
the human individual. are coming see 
development lifelong process which choice 
and organization play crucial part. certain 
sense each person “self-made man.” each 
stage our lives, impose limits the next 
stage, the choices make and the ways 
which organize what have experienced. 
There important something that each indi- 
vidual must for himself. 
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REPORT APA’S INCOME PROTECTION PLAN: 


ANNOUNCEMENT HIGHER WEEKLY BENEFITS 
AND EXPANDED COVERAGE 


PPROXIMATELY 3,500 APA 

have direct personal interest the 

APA’s income protection plan. Their in- 

terest stems from the fact that, since the plan 

went into operation May 1956, they have paid 

some $473,000.00 premiums. But least that 

many other APA members who are not now the 

plan also have interest answers questions 
like the following: 


How sound the plan? 

How much has been paid out benefits? 

For what types disabilities have payments been made? 
Can still enroll the plan? 


For those who may not familiar with the in- 
come protection plan, brief summary may 
order. The plan insures APA members against loss 
income during periods total disability, paying 
benefits when insured member unable work 
his regular occupation because sickness ac- 
cident. has nothing with hospital bills 
doctor bills. Its only purpose assure indi- 
vidual steady income while laid and 
unable his job. Insurance benefits under this 
policy are paid even the member’s salary con- 
tinues receives benefits from another source. 

When the plan was first set 1956, any 
member APA who was under and gainfully 
employed could enroll without evidence insur- 
ability. Since the close the “open enrollment” 
period, any member who wished join the plan 
increase his benefits has been required show 
evidence good health. 

The present plan provides payments ranging 
from $25.00 week $100.00 week during pe- 
riods that insured member prevented from 
working his regular job because sickness 
accident. Beginning May 1959, benefits 
high $150.00 week will available certain 
plans (see below). Payments for sickness may run 
for long two years; payment for accident 
may last lifetime. 


term “member” not capitalized because reference 
all classes Members, and 
Fellows—of the APA. 


FOUR PLANS NOW AVAILABLE 


now, members have had the option 
electing either two plans: 


Plan provides benefits beginning with the eighth day 
disability for sickness the first day hospitalization. 

Plan requires 28-day waiting period before benefits 
begin. 


About one-third the participants have chosen 
Plan two-thirds Plan 

May 1959, two additional options will 
available: 


Plan provides 90-day waiting period. 
Plan provides one-year wating period. 


These additional options are offered because 
many APA members expressed interest them. 
They are designed primarily for those who work 
colleges and universities, state and federal agen- 
cies, and other organizations which have liberal 
sick leave disability policies. Psychologists em- 
ployed these organizations usually know that 
they will continue receive income for defi- 
nite period time. For example, university 
professor wrote the Insurance Committee that his 
income was assured for one full year. felt 
need for short-term protection. wanted pro- 
tection that would after his university income 
stopped. Plan provides him with precisely the 
coverage wants very low premium (only 
$41.00 year assuming benefit $100.00 
week). 

Other members asked the committee for plan 
with three- six-month waiting period. Their 
requests have been met through Plan There 
was such small difference premium between 
three-month and six-month waiting period that 
the committee decided offer only the three-month 
waiting period. 

Higher weekly benefits are now available under 
Plans and Those electing the 28-day, 
90-day, 365-day waiting period may insure them- 
selves for much $125.00 $150.00 weekly, 
provided this amount does not exceed 75% their 
regular earned income. The maximum benefit un- 
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TABLE 


ANNUAL AND QUARTERLY FOR WEEKLY BENEFITS PLAN 


Mode of 
Premium 
Payment 


Waiting 
Period 


Annual 
Quarterly 
Annual 
Quarterly 
Annual 
Quarterly 
Annual 


Quarterly 


Weekly Benefit 


$150 


Not available 


$125 


Not available 


126.00 


32.00 


104.50 


26.63 


der Plan (7-day waiting period) will remain 
$100.00 weekly for the time being. 

The plans, premiums, and weekly benefits (ex- 
cluding death and dismemberment benefits) are 
summarized Table 


EVIDENCE INSURABILITY NOT REQUIRED FOR NEW 
PLANS DURING “OPEN PERIOD 


Any member the APA who under the age 
and gainfully employed full time basis 
may enroll Plans without providing 
evidence insurability between January and 
March 31, 1959. The only ones not eligible 
enroll this basis are those members whose appli- 
cations for income protection insurance have pre- 
viously been turned down Liberty Mutual for 
health reasons. These members may reapply, but 
must submit evidence Any member 
APA who meets the eligibility requirements 
stated above may elect enroll Plans 
but must provide evidence insurability. 

The members already enrolled Plans 
who wish increase their weekly benefits 
decrease the length their waiting period (to 
minimum seven days) should apply for change 
status soon possible that can into 
effect May 1959, the anniversary date the 
plan. Here again, evidence insurability re- 
quired. 


New members, whose date election APA 
became effective January 1959, may enroll 
any the four plans without providing evidence 
insurability they enroll between the dates 
January and December 31, 1959. 

quite evident from the number references 
“evidence insurability” that not easy for 
those with poor health histories get coverage 
under the APA plan—or any other commercial 
group plan for that matter. Those who failed 
take advantage the “open enrollment” 1956 
and who cannot now provide evidence insurabil- 
ity have found that has not been possible for 
them gain acceptance into the plan. 
clearly individual’s advantage enroll 
whichever plan best meets his needs while 
still good health. Once person develops 
adverse health condition, too late obtain 
coverage. 

Some members may wondering about their 
need for income protection insurance. The need 
individual has income protect, has 
independent source income, there obviously 
need for this type insurance. the other 
hand, may extremely important the 
employed psychologist whose income 
minute sickness accident prevents him from 
meeting his clients. may also important 
those who are sure continuing income for 


| $25 $50 $75 $100 iz | iz 
$33.00 $63.00 $93.00 $123.00 
8.75 16.25 23.75 31.25 
22.50 41.00 59.50 77.50 
6.13 10.75 15.38 19.88 25.75 
18.56 33.83 49.09 63.94 84.00 
13.00 22.50 32.00 41.00 52.50 65.00 
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limited period time, but who have assurance 
that such income would continue for several years, 
for long they are disabled. 


$153,000.00 BENEFITS PAID MEMBERS 


The Insurance Committee has recently completed 
analysis claims paid participants during 
the first two years the APA plan’s operation. 
There have been 362 claims paid. Thus, roughly 
one out ten participants has benefited. The 
total amount paid out benefits $153,000.00, 
average approximately $423.00 per claim. 

However, all know how misleading averages 
can be. Here, for example, are long-term claims 
that were still open the time the second year 
ended: individuals were suffering from cancer, 
had lost total partial vision, were suffering 
from heart disease, from ulcer, and from 
psychiatric conditions. Ten these claims were 
expected run for maximum two years, pay- 
ing each insured member $10,400.00 since all car- 
ried the $100.00 weekly benefit. 

One our members, who was already blind 
one eye, fell and suffered detached retina causing 
complete loss sight the other eye. This indi- 
vidual, now totally blind, will receive $100.00 
week for long she lives, since loss sight 

space permitted, could fill many pages 
with synopses case histories these: 


Male, age 54, receiving $100.00 weekly benefit. Condition 
listed manic depressive psychosis, coronary arterio- 
sclerosis. date our plan has paid him $4,300.00. Lib- 
erty Mutual estimates that the total claim will 
$10,400.00. 

Male, age 41, receiving $100.00 weekly benefit. Condi- 
tion listed cancer the colon. $3,300.00 has been paid 
date the report, and the case was still open. 

Female, age 52, receiving $100.00 weekly benefits. Con- 
dition described menopausal symptoms. Thus far 
$1,128.00 has been paid. 


Several important points emerge from inspec- 
tion the statistical summary the various types 
illnesses for which benefits were paid during the 
first two years the APA plan’s operation. 


Diseases the respiratory system account for more 
claims (55) than any other clearly defined category. The 
benefits for these claims average about $233.00 per claim. 

Diseases the nervous system (including eyes, ears, 
and mental disorders) accounted for claims. The aver- 
age amount such claims was $1,161.00. 


Diseases the circulatory system were next se- 
riousness (as judged average payments). There were 
such claims, averaging $778.00 each. 

Neoplasms (cancer) accounted for claims, with 
average payments $572.00 each. 

Diseases the digestive system accounted for 
claims; those the genito-urinary system for 33. Aver- 
age payments were $316.00 and $306.00 respectively. 

The six categories mentioned above account for 
220 claims. The remaining 142 claims not fall 
into clearly defined categories. About 100 these 
were not coded (they averaged $262.00 each). 
were lumped together into miscellaneous dis- 
ease because there were too few instances 
warrant separate tabulation. These averaged 
$402.00 each. Many these cases are still open, 
the averages for these claims will run sub- 
stantially higher than the figures given. 

The relationship between age and the various 
disease categories not clear from the available 
data might desirable. certain disease cate- 
gories, older members tend have more serious 
disabilities, but this does not hold true across the 
board. members the 30-39 age group were 
paid average $450.00 each for disabilities 
the circulatory system, while members the 
age group were paid average $1,243.00 
each. The increase average benefits only 
partly due older members enrolling plans 
with higher benefits; special breakdown this 
category shows that part the increase also 
due increased incidence heart disease. 

the other hand, there seems definite 
downward trend diseases the respiratory sys- 
tem with age. From what data have, appears 
that diseases the nervous system and the 
genito-urinary system peak the 40-49 age 
group. These conflicting age-disease relationships 
made the over-all age-disease relationship difficult 
interpret but suggest that members all ages 
are quite vulnerable disabilities some sort. 

The fragmentary statistics have cited should 
convince APA members that psychologists all 
ages are susceptible disabilities which may de- 
prive them income for varying lengths time. 
The average claim about four weeks’ duration. 
However, have already indicated, there have 
been many sickness claims which are expected 
run for the full two years; and two accident cases 
which are expected run for the lifetime the 
insured members. 

What about the financial position our plan? 
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Our loss experience thus far has been very favorable. 
During the first year, losses amounted about 
25% premiums; they rose 35% during the 
second year. Although figures for are 
not yet available, there are indications further 
increase. still too early predict what 
point our losses will level off, but the experience 
thus far provides basis for concluding that they 
are likely become excessive the immediate 
future. 


“PREMIUM CREDITS” REDUCE COST INSURANCE 


May 1958, when members received their 
premium notices, they found 10% “premium 
credit.” May 1959, they will find another 
credit amounting 15% the total premium. 
These “credits” are the result unusual feature 
the contract between APA and the Liberty 
Mutual Insurance Co. Our contract provides for 
the determination “retrospective premium” 
the end each contract year. Any “excess pre- 
mium” returned the APA used solely 
for the benefit members the plan. most 
other plans such excess premium retained the 
insurance company. While there assurance 
that there will continue “premium 
under our plan, for the time being, least, these 
serve reduce the net cost the insurance 
our members. 

Actually, only about half the premium that 
has been returned APA has been passed 
members premium credits. The balance has 
been deposited with Liberty Mutual advance 
premium. This deposit is, effect, special re- 
serve which saves members substantial sum 
through reduction the insurance charge. 

addition the reserve mentioned above, Lib- 
erty Mutual holding about $130,000.00 pay 
unreported claims and long-term claims which are 
already the books. are also establishing 
“actuarial reserve.” This reserve will enable 
meet the substantial long-term claims which are 
bound occur sooner later. Since have 
way knowing which year one more our 
members may involved serious accidents, 
must set aside funds each year meet con- 
tingencies. following conservative policy with 
regard reserves the committee believes that 
building solid foundation for the future the 


program. 


should noted, however, that all reserves 
held Liberty Mutual belong participants 
the income protection program. Should experience 
prove that some these reserves are not needed 
play claims, they will ultimately returned 
participants the program premium credits, 
increased benefits, some other manner that 
will benefit those who are members the plan. 


EXPANDED ENROLLMENT VITAL LONG-TERM 
SUCCESS PLAN 


While the plan appears operating very 
solid footing the present time, its long-term 
success depends greatly expanded enrollment, 
especially among the younger members the As- 
sociation. Acquainting psychologists with the pur- 
poses and benefits the APA plan rather difficult 
because members are widely scattered and cannot 
reached readily except mail. Like other 
people who are constantly deluged with mail ad- 
vertising, our members often throw promotional 
material into the wastebasket unread. This ex- 
plains why many them not know about the 
plan nor understand its advantages. 

occasions when has been possible ex- 
plain the income protection plan individuals 
groups, there has been great deal interest and 
enthusiasm. After learning about 
some members have acknowledged that they only 
glanced the brochure when they received and 
had not fully grasped the significance the plan. 

This suggests that those who are now the 
plan may able help stimulate interest among 
nonparticipants telling them about it. Some 
members may say: “Sure it’s good plan, but it’s 
not responsibility sell insurance for Liberty 
Mutual.” 

These members may not realize that the 
mate success our plan depends how well 
are able spread the risk among the members 
our Association. Our premiums, our reserves, 
our future benefits are all tied income and loss 
experience among our own members. not 
succeed spreading the risk over substantial 
segment our eligible members, there real 
possibility that the plan may become overloaded 
with people who have better than average chance 
collecting disability benefits. This would tend 
raise premiums the long run. 
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For this reason all participants have stake 
promoting the plan, least the extent en- 
couraging their associates become familiar with 
what provides. Nonparticipants ought know, 
for example, about the “open enrollment” period 
which will effect until March 31, 1959. Some 
those who could join the plan this time, with- 
out providing evidence insurability, may not 
able later on. They would undoubtedly 
consider favor told about this opportunity. 

The Insurance Committee feels that members 
need have hesitancy about commending this 
plan others. Our financial position excellent; 
and all indications are that those who are now 
the plan are very satisfied with the way has been 
operating. With the help interested participants, 
should possible expand our enrollment 


greatly and thereby make the plan better than 
ever. 


descriptive brochure and enrollment forms 
have been mailed all APA members. Any 
member who has not received this material 
who has any questions about the plan 
should write to: Mr. Fred Goss, Administra- 
tor; APA Income Protection Plan, Liberty 
Mutual Insurance Co.; 1346 Connecticut 
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ESOLUTION conflict between groups 
people—whether between nations, between 
management and labor, the departments 

business university, between social agencies 
within community setting—requires the exercise 
statesmanship. Permanent resolutions may 
brought about through realistic approach the 
source conflict. Whatever the circumstances, 
however, attempts resolution involve people— 
people who talk, make judgments, and give com- 
mitments, usually under face-to-face conditions. 
word, solutions and resolutions involve psycho- 
logical aspects. Statesmen are confronted with 
designing psychological structures that can con- 
tribute the handling differences. Occasion- 
ally statesmen are successful. Too frequently they 
fail. 

Fundamental divisions between groupings 
peoples confront today. They affirm that the 
problem statesmanship crucial. the inter- 
national scene there rages full blown cold war. 
The first satellite appears the sky and de- 
scribed here “hunk iron.” Two weeks later 
the sputnik cocktail available: one part vodka 
and two sour grape juice. Within social group- 
ings segregation and integration constitute burn- 
ing issues the hour. Troops, not statesmanship, 
prevent the eruption conflict. the economic 
front, fundamental breach separates labor and 
management basic issues regarding the organi- 
zation work, even ways toward bringing 
end the current recession. Bickering among 
military services goes unabated. Religious dif- 
ferences split groups and generate the very rivalry 
and discord the precepts religion are intended 
diminish obliterate. There seems end. 
Some divisions produce constructive competitive- 
ness and are healthy. Many are not. The result 
unwanted and unnecessary friction that blocks 
more basic pursuits. 


Address, Southwestern Psychological As- 
sociation, 1958. Appreciation expressed Muzafer 
Sherif and Jane Srygley Mouton for suggestions regarding 
this manuscript. 


Secret negotiations smoke-filled rooms, 
palaces yachts; slick operators pulling strings 
and making deals; and blind resistance with bland 
refusal examine issues have not served too well 
managing relieving differences between group- 
ings peoples. Statesmanship all fields 
faltering. Without theory statesmen lack clear-cut 
guides for planning and action. Yet principles 
behavior are involved. Some have been identified 
through psychological research. The resurgence 
statesmanship contingent the effective use 
such knowledge. purpose examine ap- 
proaches for resolving differences between groups 
against the background psychological theory and 
research. Research this area only the early 
stages development, but does provide guide- 
lines for clarifying the nature and the scope the 
problems and for identifying solutions that may 


bring permanent reduction intergroup conflicts. 


APPROACHES THE MANAGEMENT 
INTERGROUP DISPUTES 


When groups stand opposed, four ways termi- 
nating the conflict are possible: isolate the 
groups and eliminate contact between them; 
unite them into one group, even means “crack- 
ing their heads together”; (c) join the contest, 
let the more powerful annihilate the weaker: “Right 
will and (d) maintain the identity 
each group and through functional relations seek 
resolution interaction, discussion, and decision. 
Except for rare instances the first three: isola- 
tionism, enforced unification, and extinction all 
contain significant negative components more re- 
pugnant than the conflict they seek relieve. 
They will not commented upon further. The 
fourth way holds genuine promise. seems 
obvious. “When you have difference, sit down 
and talk through. not that, tell neutral 
person and let him decide.” Yet the path that 
seeks resolution through interaction, discussion, and 
decision itself permeated with subtle difficulties. 
Here where true statesmanship enters, for take 


cognizance the psychological characteristics 
various approaches increase the probability 
successful resolution intergroup conflict. 


RESOLUTION DIFFERENCES THROUGH 
INTERACTION, DISCUSSION AND 
DECISION 


Six fundamental approaches the reduction 
intergroup tensions through interaction are: ne- 
gotiations group members, use the “good 
offices” intermediary, exchange persons, 
handing the conflict judges, the use special 
decision-making panels plot solutions that in- 
volve specific common goals, and intergroup ther- 
apy. Each examined below from the standpoint 
research evidence when available and, where 
not, from the point view field experience and 
logical analysis. The goal provide general 
orientation problems intergroup relations. 


Negotiations Group Members 


Negotiations Representatives. Solutions are 
sought most commonly through negotiations car- 
ried representatives, either the leaders them- 
selves persons specifically designated negoti- 
ate. The United Nations example the 
international level. Within universities and com- 
panies, members departments are called together 
committees where each participant expected 
represent his department the resolution 
matters that affect it. Bargaining teams labor- 
management negotiations also are composed this 
way. key for evaluating this approach found 
the fact that the representative member 
the group represents. knows the problem 
from ingroup point view. 

background for evaluating the representa- 
tional approach, consider the following. Two 
more groups stand opposed critical issue. 
Each has preferred solution which its members 
support. Both solutions are publicly known 
advance negotiations. Representatives meet. 
Frequently the interaction develops into win-lose 
contest, with each representative maintaining his 
group’s position while attempting provoke the 
other representative capitulate. The representa- 
tive who exerts influence the opposing repre- 
sentative and doing obtains their acceptance 
his group’s position may accorded “hero” 
reaction within his group for bringing victory 
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(Blake Mouton, 1958). the other hand, the 
representative who relinquishes his group’s position, 
thus giving victory the opposition, often 
his own group. The representative who wins 
stands enjoy increased status within his group, 
and senses it. The representative who capitu- 
lates loses prestige and confronted with possible 
ostracism. knows that too (Roethlisberger, 
1945). probable that the more cohesive the 
group and the more basic the issue the life 
the group, the more the “hero” “traitor” re- 
action magnified, since the hero has supported 
the group’s position and the traitor has deviated 
from significant manner (Schachter, 1951). 
“Deadlock” one result the traitor threat. 
representative cannot win, through deadlocking 
the issue can avoid losing. Through deadlock- 
ing, traitor reaction can avoided, but repre- 
sentatives both sides stand suffer reduction 
membership status relative the increased 
power accompanying victory. Another alternative 
defeat “compromise”: give little pos- 
sible and get much, create the appearance 
that both sides have yielded some, but with neither 
suffering defeat. Unfortunately such compromises 
often may mechanical and brittle, constituting 
artificial solutions rather than real resolutions. 
When negotiations take win-lose turn, they 
often preferred positions constitute public 
standards announced advance, then quest for 
resolution representatives may replete with 
obstacles. The core the difficulty seems 
that representatives are “committed” people. From 
the standpoint their own group membership they 
are not entirely “free” act accord with “fact,” 
interpreted group members “defeat.” 
degree the limitations noted here may reduced 
when representatives are freed negotiate without 
prior instructions. Even then, however, they may 
“expected” act certain ways even though 
formal instructions have not been placed them. 
The critical limitation seeking resolutions 
through representatives seems the “con- 
flict interest” aspect. For the representative 
suffer defeat may for him place his member- 
ship status jeopardy while gaining victory 
may enhance his membership position. the 
negotiation situation though, logical considerations 
may require that the representative renounce his 
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group’s prior position order gain valid reso- 
lution the intergroup problem. Where there 
conflict interest, the situation such that in- 
group loyalty can overwhelm logic. 

Negotiations through Summit Conference. When 
negotiations representatives fail, the plea 
heard: “If only the leaders would get together, 
that would more good than any other one step 
that could taken.” Let examine this one. 
practical and concrete approach. leaders can- 
not agree, who can? 

Modern history shows that Summit Conferences 
the international scene have resulted some- 
thing less than complete success either side. 
One has only recall Yalta, Potsdam, and Geneva 
within the recent past for examples. White House 
Conferences education, social welfare, and 
have fared little better. Repeated parleys the 
Joint Chiefs Staff have not resulted satis- 
factory unification military activity. 

Leaders face the inherent limitations any rep- 
resentative negotiating. further consideration 
this approach related the source from which 
the leader’s power derived. the degree 
autocratic leader, with power regulate fol- 
lowers through control their physical, economic, 
poliiical systems, also has power negoti- 
ate and commit. Why? The logic that 
can against existing standards and norms within 
his group, still retain his power, and enforce the 
changes which has committed himself. Not 
when leadership power derived through 
elective system. Evidence suggests that under elec- 
tive conditions the leader may even free 
negotiate than are other group members. may 
that the norms for leadership are more exacting 
and require greater responsibility than for others 
within the group (O. Harvey, 1953; Whyte, 
1943). Then too, Kelley and Volkart (1952) have 
demonstrated inverse correlation between evalu- 
ation person his membership group 
and his susceptibility communication topics 
opposed group norms. Also, Harvey 
(1952) has shown that middle and lower status 
group members have higher expectations for lead- 
ers than for other members and that the leader 
shares their expectations for his own performance. 
leader, other words, seems more subject 
regulation his own group than other members 
are. Efforts change leaders, and other members 
well, which would make them deviate from these 


norms will encounter strong resistances (Cartwright, 
1951). 

When prevailing leadership has failed bring 
about resolution when has made attempt 
this direction, according Pelz (1951) the re- 
sult may frustration the group ex- 
pectations and consequent loss influence the 
leader. Under these conditions the suggestion 
“get new leaders” frequently heard. Leaders 
come and go, and often new leader will try, 
traditional means, accomplish what predeces- 
sors have failed attain. less frequently does 
new leader fail. stands the same 
similar relationship accepted standards and 
norms within his group did the old one. The 
Merei study (1949) suggests his difficulty. Strong 
leaders were brought into groups whose traditions 
and standards already had been formed. exert 
leadership influence within the group, they had 
first accept the very positions they sought 
change. other words the “fresh” approach soon 
dies under the impact prevailing conditions. 
The rule seems that, rather than new 
broom sweeping clean,” the “new look” rapidly 
transformed into old wheeze. 


The Use Intermediaries 


approach some respects comparable with 
the use representatives with the search for 
resolution intergroup conflict through formal 
leaders involves the intermediary. Intermediaries 
usually hold membership neither the con- 
tending groups, but are from outside 
tion level organization higher than the 
groups which are conflict. The intermediary 
expected pass between the groups and aid 
the reduction conflict through identifying areas 
agreement, clarifying areas disagreement, and 
developing proposals designed ease tensions 
which are acceptable both sides controversy. 
The intermediary, other words, supplies criti- 
cal link communication. can pierce the 
boundaries which otherwise constitute barriers 
communication. Usually acts without formal 
authority. His success based primarily the 
goodwill and confidence that his reputation and his 
status one who belongs neither group creates. 

The intermediary role needs experimental evalu- 
ation before critical appraisal its advantages 
and limitations can given. History contains 
examples conspicuous successes and outstanding 
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failures this approach. From logical point 
view does appear, however, have the advantage 
increasing communication between contending 
groups. has the further advantage that final 
responsibility for resolution rests, not the judg- 
ment the intermediary, but attitudes within 
the competing groups themselves. major limita- 
tion the fact that many situations inter- 
group conflict are such that there organization 
outside above the groups which are disagree- 
ment which can arrange the appointment and ac- 
ceptance from both sides intermediary. 

further disadvantage possibly greater im- 
portance. Basic communication between groups 
not necessarily improved through actions in- 
termediary since arrangements for intergroup com- 
munication are likely remain the same after his 
departure they were before his services were 
employed. The result that conditions similar 
those responsible for the initial eruption conflict 
may remain unchanged. sense the intermedi- 
ary role better suited the relief symptoms 
than the correction basic causes. 


Exchange Persons 


approach said have implications for re- 
solving intergroup differences the long-term view 
involves exchange persons across the boundaries 


the competing groups. The idea that ex- 
posure people-to-people basis for the purpose 
getting know others, their institutions and 
cultural products can serve increase understand- 
ing background for future cooperation. The 
appeal that people will but look and see with 
their own eyes they will penetrate their prejudices 
and stereotypes. Educational exchanges from 
student activities the Fulbright fellowship pro- 
gram are examples the academic field. Examples 
from business and industry include exchanges 
industrial productivity teams between the United 
States and Europe well the pattern busi- 
ness rotating personnel from one position 
another the effort develop managers who have 
company orientation rather than provincial, 
departmental point view. There may other 
advantages this approach aside from its contri- 
bution the resolution intergroup differences, 
but that the aspect being considered here. 
Findings from half-dozen experiments involv- 
ing exchanges between political and racial group- 


ings point two general conclusions (Ram 
Murphy, 1952; Saenger, 1953). One that people- 
to-people interaction across groups may serve 
make those whose attitudes initially are pro, more 
pro, and those who initially are anti, more anti. 
Rather than being subject fundamental altera- 
tion appears that attitudes and convictions which 
already are established undergo intensification, 
though there some evidence that changes related 
the specific conditions interaction may appear. 
second generalization based the observa- 
tion that social, political, and economic attitudes, 
rather than being determined solely 
vidual personality basis, are significantly anchored 
reference groups. If, through exchange ex- 
perience, individual’s attitudes shift direc- 
tion away from those formerly held, return 
his group subject confrontation from his 
peers for expressing attitudes contrary those ac- 
cepted them. The Bennington study (New- 
comb, 1943) outstanding early example 
the extent which individuals express attitudes 
which maintain congruency with attitudes anchored 
their group memberships. French and Zajonc 
(1957) have carried the analysis the problem 
further, presenting evidence which suggests that 
when individual faced with intergroup 
norm conflict the attitudes expressed are those 
which are most congruent with situational factors. 
That say, individual who under exchange 
persons conditions and moves from one group 
another more prone express attitudes con- 
sistent with the views the group which 
located. Another consideration that contact be- 
tween groups does not always lead lessening 
conflict. study the Near East shows that 
ingroups may most hostile those groups with 
which they come closest contact (Dodd, 1935). 
While exchange programs approaches for re- 
solving intergroup conflict leave much desired, 
two implications can drawn. One that those 
who initially are neutral are most susceptible 
influence. Without preformed attitudes there 
real possibility that the increased exposure pro- 
vided can result more objective appraisal 
experiences. from awareness this con- 
sideration that the most intensive efforts both 
sides the cold war are concentrated the so- 
called “uncommitted” people. The effort 
move them away from neutral position the 
argument the “immortality neutrality.” 
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The other implication that plans involving the 
exchanges groups may create favorable back- 
ground for future intergroup resolution, where per- 
son-to-person programs fail. The reason that, 
when individuals undergo new experiences 
group, attitudes anchored the group level may 
themselves subject modification. Refusal 


individual maintain altered attitudes then 
constitutes deviation from the group norms with 
consequent rejection confronting the individual who 
refuses change (Schachter, 1951). 
forcement changed attitudes 
through group membership. 


Thus rein- 


The Use “Judges” 


Resolution differences sought through 
judges, persons trained evaluate materials rele- 
vant the issue under examination. Since judges 
hold membership neither the competing groups, 
they are not subject the conflict interest situa- 
ation described above; therefore, they can 
The Supreme Court and federal and state 
legal systems all are based gaining resolution 
through the use judges. Because the judge’s 
“outside” position, contestants are expected ac- 
cept the outcome impartial one. 

they? The answer depends where you sit. 
likely “Yes,” the decision favors your 
group; “No,” goes against the position your 
group embraces. Listen the following remarks 
from exploratory studies (J. Harvey, 1957; Human 
Relations Training Laboratory, 1958). They are 
reactions toward “neutral” judges from those de- 
feated his decision. 


The judge biased, unfair and incompetent has 
grasp the problem does not possess the in- 
telligence prerequisite fair and unbiased 
doesn’t seem know too much about the subject 
didn’t take enough time. 


other words, when group members are com- 
mitted their position and judge decides against 
it, either the group wrong the judge wrong. 
their initial reactions group members have 
doubt which: the judge. Results from 
several sources suggest that the stronger the com- 
mitment group its solution, the more rele- 
vant the problem the life the group, and the 
more cohesive the group, the greater the negative 
reactions judge whose decision defeats them. 
Even though obligated accept the verdict, atti- 


tudes remain more less consistent with convic- 
tions held prior the rendering the judgment. 

When intergroup competition has been generated 
for study purposes under laboratory training con- 
ditions with resolution the conflict placed the 
hands judge, delayed reaction considerable 
importance has been noted among members within 
some defeated groups (Human Relations Training 
Laboratory, 1958). Though the initial reaction 
the defeated group toward the judge noted 
above, “it’s the judge who fault,” delayed 
reaction among some members is, “it’s our group 
which fault.” Such reaction seems arise 
among the members who were the least committed 
the group’s position before the issue was sub- 
mitted. Rather than venting their frustrations 
from defeat the judge, they discharge ag- 
gressive attacks other group members. conse- 
quence that the group tends “splinter,” 
loose its former degree cohesion and disrupt. 

When the judge renders verdict favoring 
group’s position, two things are evident. The judge 
experienced being fair and unbiased all right, 
because the judgment proclaims “only proves 
that were right the first place.” ex- 
perienced being good judge because sees 
the situation members themselves see it. 
there was any doubt our minds before, his ruling 
eliminated it. Now know we’re 
tions thus attained may have administrative conse- 
quences, particularly the judge’s decision re- 
inforced sanctions. those who lose, the 
resolution retains arbitrary, mechanical quality. 
Losers comply because the ground rules require it, 
but they remain unconvinced. 

comparison with representative leader 
judge not gripped the vise conflict in- 
terest situation. Yet the judge suspect 
those whose position defeats the representa- 
tive who goes against his group. The inherent 
difficulty that the judge’s decision may carry 
little force comparison with the strength the 
group’s commitment its position. The defeated 
frequently are not moved alter their position. 


Common Goals with Crisscross Panels 


situation favoring resolution present when 
both the opposing sides are confronted with 
common goal which can only reached through 
interdependent effort. This set circumstances 


has confronted social agencies raising operating 
budgets. Competing with one another was found 
less than successful; but, when agencies came 
together and agreed superordinate goal which 
could only reached through joint effort, greater 
success was achieved. Each group maintained its 
identity, and yet through embracing common goal 
the area conflict was eliminated and one co- 
operation was created. Another example new 
grouping designed achieve common goal the 
proposed single agency take the place com- 
peting individual services the development and 
coordination approaches outer space. Control 
military uses atomic energy and programs 
for world reduction arms constitute goals the 
international level which have been dreamt about 
but not yet realized. Companies that have intro- 
duced cost concern programs common goal 
basis have found this approach quite successful 
(Hood, 1957). Only recently, however, has experi- 
mental work been oriented toward more system- 
atic assessment the approach. 

three highly ingenious studies Sherif, who 
originally formulated the problem discussed here, 
has explored variety ways relieving differ- 
ences between contending groups (Sherif, 1958; 
Sherif Sherif: 1953, 1956). Groups were placed 
competition win-lose basis. Unsuccessful 
relieving the tensions thus produced were con- 
tacts between members, contacts between leaders, 
and preaching and coercion. More fruitful was 
the solution competing groups joining together 
order defeat third, outside group, but this 
way the arena conflict was widened. The most 
appropriate way found was that confronting 
contending groups with common problem which 
could resolved only through their joint efforts. 
Once superordinate goal was accepted chal- 
lenge high status members both sides then 
mutual efforts individuals, with less regard for 
primary group affiliations, became more common. 
Contending groups started pull together, and 
contacts between members turned positive pur- 
poses instead serving occasions for accusations 
and mutual irritations. 

Several conditions are necessary for employing 
the superordinate goal approach. Both sides must 
desire genuine solution, and the mere presence 
friction not any means indicative that they 
do. The absence such requisite problem-solving 
motivation precludes the success any approach. 
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addition there need for single definition 
the problem developed both sides without 
prior statement preferred solutions. This way 
avoids commitments which are prone become ir- 
reversible when one side appears losing, and 
strategies for dealing with the “loss face” prob- 
lem become unnecessary. Fundamental condi- 
tions for successful resolution are present when 
both these considerations have been met. 

limitation employing the superordinate goal 
approach the fact that all members com- 
peting groups rarely are able combine efforts 
toward attaining superordinate goals. There 
need way for representatives interact toward 
the attainment superordinate goals which can 
provide freedom action without the status reduc- 
tion that occurs with going against one’s own 
group’s position. 

There possibility which avoids difficulties en- 
countered other methods. Each side develops 
list nominees whom they consider qualified 
represent them with respect 
source friction. Next, from the list nominees, 
members both groups elect decision-making 
panel through voting representatives from both 
sides. The final panel contains members who 
represent their own group and yet who simul- 
taneously represent the other group well. 

the conditions their selection, being 
jointly elected, representatives are more free 
confront the problem, without facing the hero- 
traitor dynamic that arises from the usual uni- 
lateral group orientation. Why? The reason 
that group members from both sides experience such 
representatives oriented toward “fair” solu- 
tion. Even when they against prevailing 
standard their group the action experienced 
more “legitimate” than when they 
unilateral representatives. Furthermore, represent- 
atives themselves are motivated examine issues 
from the frames reference both groups, rather 
than from that their own group alone. 

The crisscross panel way approaching the 
resolution intergroup disputes that currently 
under experimental evaluation. The procedure con- 
stitutes but extension democratic methods 
the solution problems. Even now modification 
employed settle labor-management dis- 
putes which have gone into deadlock. The method 
provides the possibility progress toward reduc- 
tion intergroup conflict, whether the point 
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application involves disputes between nations, labor- 
management, government agencies, departments 
company organization, between social agencies 
within community. 


Intergroup Therapy 


final possibility remains when other approaches 
fail. based therapeutic conceptions that 
deal with problems relationship. The 
therapy, rather than being focused the indi- 
vidual, the interpersonal level, the group, 
comprised competing groups relationship with 
one another. The rationale that groups may 
hold perceptions and stereotypes one another 
which are distorted, negative, hidden that 
they prevent functional relationships from arising 
between them. Only after basic problems re- 
lationship have been eliminated effective inter- 
action possible. the contending groups are 
large eliminate the possibility interchange 
among all members simultaneously, segments 
groups may employed, with the procedure re- 
peated until fundamental sources intergroup ani- 
mosity have been neutralized. 

One procedure intergroup therapy bring 
contending groups together groups. private 
each discusses and seeks agree its perception 
and attitudes toward the other and its perceptions 
itself well. Then representatives both 
groups talk together the presence other 
group members from both sides who are obligated 
remain silent. During this phase representatives 
are responsible for accurate communication the 
picture that each group has constructed the 
other and itself. They are free ask ques- 
tions for clarification the other group’s point 
view, but ground rules prevent them from giving 
rationalizations, justifications, etc. The reason for 
using representatives that communication remains 
more orderly and responsibility increased for 
them provide accurate version the situa- 
tion. Members both groups then discuss 
private the way they are perceived each other 
order develop understanding the discrep- 
ancies between their own view themselves and 
the description them the other side. Finally, 
again working through representatives, each helps 
the other appreciate bases differences, cor- 
rect invalid perceptions, and consider alternative 
explanations past behavior. Fundamental value 


conflicts not based distortions also can 
identified and examined, then suggestions can 
developed for ways working problems which 
can result solutions apart from basic value con- 
flicts. 

Intergroup therapy relatively unexplored, al- 
though has been tried with success industrial 
settings several occasions. Many problems, 
themselves subject solution through the super- 
ordinate goal approach, cannot even faced until 
deeper animosities between groups have been re- 
solved least explored and neutralized. 
emotion-laden negative attitudes and stereotypes 
are dealt with first, becomes increasingly possible 
second phase formulate and work toward 
the attainment superordinate goals described 
above. 


Now return thesis. Statesmanship 
faltering. Many problems tremendous import 
tive basis—a paradox world where scientific 
method has advanced understanding far. Ap- 
proaches frequently are used which fail recognize 
the psychological characteristics people and the 
dilemmas confronting them when engaging dis- 
cussion intended resolve intergroup disputes. 
What are some the psychological characteristics 
people that must considered? 

Take, for example, the situation 
representative. negotiation faced with 
fundamental conflict interest. Stephen Decatur 
1816 said: “Our country! her intercourse 
with foreign nations, may she always the 
right; but our country, right wrong!” this 
remark was identifying the dilemma facing all 
representatives groups which are competition, 
whether leaders other members. yield 
compromise means defeat, exposes the respon- 
sible person rejection and ostracism his 
peers. resist and gain victory can lead his 
acclamation hero. The consequence that 
representatives are motivated win, least 
avoid defeat, even though realistic solution 
intergroup problem may sacrificed the proc- 
ess. intermediary who holds membership 
neither group may employed develop solu- 
tions acceptable both groups. This approach, 
which has some positive merits, when possible 
appoint intermediary from some outside 
group may successful resolving 
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problem, but likely little effect resolu- 
tion basic cleavages between groups since lines 
communication supplied the action this 
intermediary are likely eliminated after his 
departure. 

Resolution conflict through the action 
judges also suffers critical limitation. Rendering 
judgment which defeats side does not convince 
the vanquished protagonists the error their 
ways. Further, the force implement the verdict 
not within the group, but must added from 
the outside. Neither understanding, nor accept- 
ance, nor commitment, but coercion likely 
the force which prevents the extension conflict. 
The limitations this procedure frequently out- 
weigh its possible merits for the simple reason that 
punitive action, the threat it, basic 
enforcement. 

There another way which seems more con- 
structive. Acting with respect common goals, 
representatives can selected through crisscross 
election method such way free them 
confront the problem more squarely, rather than 
trying from partisan point view. 
When this done, subscribing the outcome 
obligation within both groups. can occur 
through acceptance and commitment, without coer- 
cion. Concrete application should begin with prob- 
lems lesser significance low levels order 
permit assessment the method and the de- 
velopment skill using specific situations. 
Then, with success, the procedure can applied 
more important problems higher levels until 
issues substance and significance are being dealt 
with constructive manner. 

When approach resolution intergroup 
problems through superordinate goals cannot 
made because negative, emotionally saturated 
perceptions, attitudes and stereotypes, possibility 
solution still remains. Through insertion 
preliminary phase involving the concepts inter- 
group therapy, conditions favoring problem-solving 
may created. the approach “unblocks” inter- 
group relationships, then the actions required 
superordinate goal considerations can introduced. 

Theory behavior relating individuals 
group situations and relations between groups 
basic the enlightened practice statemanship. 
provides guidelines for planning and action. The 
outcome the crisis our times may well rest 


whether not statesmen can design situations 
for the resolution intergroup disputes which are 
sound. Introduction psychological point 
view may constitute condition for survival. 
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THE LICENSING ACT ARKANSAS: 
ITS INCEPTION AND IMPACT 


PHILIP TRAPP SIDNEY FIELDS 


University 


enacted legislation licensing the private prac- 

tice psychology. The present article 
summary major events preceding this legisla- 
tion, brief description the Licensing Act 
itself, and some impressions the impact the 
act after its three years operation. 


1955 the General Assembly Arkansas 


PRELIMINARY EVENTS 


general statement, the Licensing Act re- 
sulted more accident than design. December 
1954, the Arkansas Psychological Association, 
policy, invited the Arkansas Psychiatric Society 
meet and exchange views issues possible 
mutual professional interest. The Arkansas Psy- 


chiatric Society responded favorably the gesture 
and disclosed that they were tht process 
seeking modification the state’s Medical 
Pratices Act “to tighten regulations against un- 
qualified persons attempting treat mental and 


nervous The Arkansas Psychological 
Association, upon request, received copy the 
proposed amendment and became concerned 
observing that psychologists were not included 
the clause defining qualified personnel. Prompt 
contact was made with the Arkansas Psychiatric 
Society; but, unfortunately, the proposed amend- 
ment already had been acted upon the Arkansas 
Medical Society and integrated into its legislative 
program. The only recourse action open 
psychologists was clearly set forth official 
communication from the President the Arkansas 
Psychiatric Society: 


1E. Philip Trapp, the main campus Fayetteville 
the University Arkansas, was President the 
Arkansas Psychological Association 1956-57; Sidney 
Fields, the University Arkansas Medical Center 
Little Rock, was President 1955-56. 

2The quoted phrase refers what was later the 
official title House Bill 135, Official Senate and House 
Calender, 60th General Assembly, State Arkansas. 


the matter now stands, this particular Bill was 
introduced (into the legislature) the Medical Society, 
not being sponsored our organization, and are 
not any position withdraw the Bill this time 
since are not the sponsoring organization. see 
the picture this Bill will therefore have follow the usual 
(General Assembly) Committee Reports and Recommen- 
dations. 


other words, the measure would have 
publicly debated committee hearings and 
the floors the House and the Senate. 

Suddenly then, the Arkansas Psychological As- 
sociation, attempting correct oversight 
the wording amendment proposed another 
group, found itself thrust head-deep pool 
political polemics—and not legal swimmer among 
its members. 

late January 1955, the House Committee 
Public Health and Practice Medicine held 
public hearing the proposed amendment. The 
net result was committee recommendation “Do 
Pass” for the bill, spite the concerns expressed 
the psychologists present. The hearing, how- 
ever, could not described total failure. 
most constructive by-product was the revelation 
experienced the committee discovering that 
the profession psychology, intimately con- 
nected with the field mental health, was com- 
pletely ungoverned its private practice 
legal regulations. The committee considered the 
fact detrimental the interest the public 
well the profession psychology. They 
pledged support for any action psy- 
chologists might undertake legalize the private 
practice psychology. 

The Amendment Bill, having passed the House, 
went the Senate where was referred the 
Senate Committee Public Health and Practice 
Medicine. The committee Chairman, impressed 
the statements presented psychologists at- 
tending the open meeting, appointed Hoc 
Committee, headed the Chairman the Arkan- 
sas Medical Society’s Legislative Committee, 
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study the issue and report back the Senate 
committee within five days. 

The first move the Hoc Committee was 
call for closed meeting with officers the 
Arkansas Psychiatric Society. The deliberations 
this conference were never revealed; but, pre- 
sumably, they facilitated the scheduling joint 
meeting the following evening with represent- 
atives from the Arkansas Psychological Associa- 
tion, the Arkansas Psychiatric Society, and the 
Arkansas Medical Society. This meeting produced 
the catalyst that set licensing bill into motion. 
The Arkansas Medical Society stated its adamant 
opposition any modification the proposed 
Medical Practice Amendment, but also stated 
would not obstruct passage appropriate licensing 
legislation for psychologists provided the Arkansas 
Psychological Association, turn, would discon- 
tinue further opposition the Amendment Bill. 
The Arkansas Psychological Association consented 
the proposal, all parties left satisfied, and the 
Hoc Committee had successfully completed its 
task with three days spare. 

Time became crucial factor this point. 
Already the second week February, the 
General Assembly was swinging into its last half 
business. Moving swiftly, Arkansas psycholo- 
gists reviewed the licensing laws other states 
and decided use the Tennessee law model. 
The bill was drafted and placed the House 
calendar February 14. The bill swept the 
House and the Senate with few dissenting votes 
and March 1955 was signed Governor 
Faubus into law Act 129 the 60th General 
Assembly. 


THE ARKANSAS LICENSING ACT 


The act creates five-member Board Ex- 
aminers, which empowered with executing the 
provisions the law. Board members, appointed 
the Governor from list nominees submitted 
the state psychological association, serve 
five-year term office. Members the first 
board, however, were appointed for staggered terms, 
ranging from one five years, preserve con- 
tinuity board operation. The board personnel 
must consist two members with major interest 
academic psychology and three members with 
major interest practicing psychology. These 
qualifications are intended prevent the board 


from adopting too narrow frame reference 
executing its functions. 

The act defines two levels psychological 
practice: Psychological Examiner and Psychologist. 
The essential differences between the two levels 
are stated terms the service and training 
each encompasses. The Psychological Examiner 
defined the act follows: 


person practices “Psychological Examiner” when 
holds himself out Psychological Examiner, 
renders individuals the public for remuneration 
any service involving the application recognized prin- 
ciples, methods and procedures the science and pro- 
fession psychology, such interviewing administer- 
ing and interpreting tests mental abilities, aptitudes, 
interests and personality characteristics, for such purposes 
psychological evaluation for educational voca- 
tional selection, guidance placement. The Psychological 
Examiner practices the following only under qualified 
supervision: overall personality appraisal classification, 
personality counseling, psychotherapy personality read- 
justment techniques. 


The Psychologist defined the act 
follows: 


person practices “Psychologist” when holds 
himself out Psychologist, renders indivi- 
duals the public for remuneration any service involving 
the application recognized principles, methods and 
procedures the science and profession psychology, 
such interviewing administering and interpreting 
tests mental abilities, aptitudes, interests 
sonality characteristics, for such purposes psychological 
evaluation for such purposes overall personality 
appraisal classification, personality counseling, psy- 
chotherapy personality readjustment. 


The act places restrictions, course, the 
use medical therapies, such electric shock 
and drugs, and requires “effective intercommunica- 
tion with qualified psychiatrist make pro- 
vision for the diagnosis and treatment medical 
problems physician” for the legal practice 
psychotherapy. 

Qualifications for Psychological 
clude: master’s level academic training (or 
equivalent terms experience evaluated 
the board); evidence moral character and 
ethical standing; examinations, both written and 
oral. addition the qualifications listed for 
Psychological Examiner, applicant for Psy- 
chologist must have the doctorate degree plus 
one postdoctoral year acceptable experience. 

The cost securing license $10.00 for 


application forms, $25.00 for filing the application, 
and $5.00 annually for renewal the license. 

grandfather clause granting the board the 
option waiving the examination requirements 
applied during the first two years the act was 
effect. Under this provision individuals ob- 
tained licenses practice Psychologists, and 
individuals were licensed practice Psy- 
chological Examiners. The first written examina- 
tion, consisting the Advanced Graduate Record, 
was administered candidates October 12, 
1957. (The board preferred the use the 
Advanced Graduate Record because its con- 
venience, the broad breadth material sampled, 
and the available norms for facilitating objective 
evaluation test performance.) The first oral 
examination was held December 14, 1957. 
result these examinations, persons were granted 
licenses, Psychologists and Psychological 
Examiners. 

License reciprocity the discretion the 
Board Examiners and decided upon the 
merits each case. 

The act specifies adoption the Code Ethics 
the APA and provides that the code filed 
with the Secretary State. 


IMPACT 


The final objective this article broad, 
though tentative, assessment the impact 
the act now that has actively functioned for 
slightly over three years. The treatment planned 
here will limit itself survey three major 
influences the act: the effect the act 
public opinion, the effect the act other 
related disciplines professional groups, and the 
effect the act within the profession psy- 
chology itself. 

The status psychology appears have been 
elevated the eyes the public result 
the legislation. From the moment that debate 
arose the public hearing the Medical Act 
Amendment, articles and letters-to-the-editors be- 
gan appearing various newspapers expressing 
opinions generally favorable psychology. 
result, many people experienced their 
awareness the professional role psychology 
and saw the potential usefulness the profession 
alleviating the pressing mental health needs 
the state. The problem gaining public support 


for expansion psychological services the state 
undoubtedly has lessened because the prestige 
deriving from the Licensing Act. Evidence this 
trend was inherent the expressed attitudes 
some the legislators the time the passage 
the act. 

The effect the act other professions, 
notably the medical profession, seems have 
led improved relationships. The conservative 
component organized medicine, particular, 
seems more accepting the professional efforts 
psychology now that operating under the 
aegis law. With the growing role psychology 
the centers medical education the state, 
the importance this factor will 
creasingly felt. Already the general medical 
practitioner beginning see the psychologist 
additional professional resource that may now 
become increasingly available him more and 
more qualified psychologists are drawn enter 
private practice. the same token has be- 
come necessary acquaint medical students with 
the levels private psychological practice 
defined state law. 

The past three years have 
growth the size and functions the psycho- 
logical divisions both the State Medical School 
and the State Hospital. Some part this ex- 
pansion can properly attributed the effect 
and stimulation the act. 

The passage the act has had the effect 
good blood transfusion for the profession psy- 
chology itself. For one thing, the stature the 
Arkansas Psychological Association the eyes 
its own members has risen significantly. The 
successful endeavors few members defend- 
ing and safeguarding the interests psychology 
have welded the association into its strongest co- 
hesive unit within the memories the present au- 
thors. Meetings are better attended and seem now 
convey sense active involvement the part 
the members they carefully 
operation the Board Examiners. 

The act has been stimulant for increased 
activities the association result both 
responsibilities directly relating the act and 
problems developing by-product. example 
program the state which will prepare applicants 
meet the qualifications for license. The existing 
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graduate programs the time the passage 
the act were geared general and experimental 
psychology, with little offered applied psy- 
chology. Following enactment the law two- 
year master’s program designed for the Psy- 
chological Examiner level has been inaugurated 
the University Arkansas, and most recently 
proposal for doctoral program clinical psy- 
chology the university has been approved 
the Graduate Council. Various clerkships, intern 
programs, postdoctoral fellowships, etc. are the 
planning stages the University Arkansas 
Medical Center, the State Hospital, and other 
state facilities capable supervising training. 
The act has helped appreciably convincing 
authorities the need and urgency promoting 
these programs. 

should not construed from the foregoing 
that the act has led life comfort and ease. 
Already many headaches have been experienced, 
and some adverse criticisms have accumulated 
toward those empowered enforce the act. 
with any law, the question liberal conserva- 
tive interpretation has been tormenting issue, and 


the board still struggling for the proper per- 


spective. The board, operating without local 
precedent many matters, has done, however, 
highly creditable job. These comments are 
only intended point the difficulty its task. 

brief, the impact the act has strengthened 
the security those the private practice 
psychology Arkansas and has seemingly in- 
creased the stature psychology the eyes 
other professions and the general public. 

view the current concern the national 
level with respect legal regulations governing 
the private practice psychology, the authors 
wish make clear that this review was not 
intended sway opinions generate pressures 
this complicated and important national issue. 
Inasmuch the evaluations the Arkansas 
Licensing Act are such necessarily tenuous 
evidence, generalizations beyond the state level 
would ill-advised. 

The authors feel that the rather unusual 
circumstances surrounding the development the 
Arkansas Licensing Act may have some general 
interest and value the profession psychology 
whole and should, therefore, properly 
recorded its history. 


Your Life-Identification Card 


reasonably well adjusted friend ours, who 
are embarrassed admit not psychologist, was 
telling recently her incompatibility with many 
people she meets socially and professionally. She ex- 
pressed blunt, yet normal, indifference men and 
women whose backgrounds and attitudes are incon- 
gruent with hers. She was wondering whether we, 
psychologists, might able suggest some kind 
behavioral legerdemain which could help her, along 
with the other two-and-a-half billion world inhabitants, 
identify with better than chance validity those persons 
with whom she might expect achieve harmonious 
relationship, even only conversationally, and those 
persons whom she had better eschew. 

sought desperately propose objective, sound 
solution characterized the painstaking rigor which 
has been responsible for psychology’s elevation from 
armchair Science. Further, attempted en- 
cumber our friend little possible with complex 
diagnostic tools which she would have neither the time 
nor competence use. Hence, this led suggest 
that she first consider the individual’s sex, which un- 
trained but intelligent laymen can usually determine 
respectable level confidence. Armed with sex 
her first hurdle, her screening process would commence 
more less the following manner. she likes men 
better than women, she should aloof strange 
women at, say, cocktail party. the other hand 
she gets along with women better than with men, that 
course her own private affair and she should keep 
men arm’s length. 

Our friend, who this time was beginning see 
that psychologists have something the ball, was very 
enthusiastic with our practical approach the prob- 
lem, and were therefore encouraged proceed 
the second level discrimination. Here used 
combination age, weight, height, body build, eye 
color, hair color, greasy creamy complexion, and 
other critical determiners physical differences among 
people and psychologists. turned out that she had 
distinct valence for middle-aged, greasy, meso- 
morphic male with black eyes and dark hair maturely 
streaked with gray. 

However, even though she was satisfied that this 
description would enable her scratch perhaps 90% 
the people who would objectionable her, she 
still wondered whether could something about 
helping her identify other characteristics that might 
help her eliminate all but the fraction the 
humans with whom she had something common and 


with whom, since she piano she could 
make good music (together). Obviously she was think- 
ing such variables socioeconomic status, family 
background, marital and/or parental status, occupation, 
life goals and perhaps goals after life since she was 
not particularly interested temporary relationship, 
worst fears, political affiliations, food preferences, mode 
dress including firm position one way another 
Bermuda shorts and sacks, unidentified flying ob- 
jects, infinitum. 

And this brings the main point this paper. 
Would not nice, are certain Toops Ohio 
State must have suggested one time and for which 
should expected have “blue box,” identi- 
fication cards were available for each member the 
population? central datum this card would 
code number which had unequivocal meaning, 
perhaps using Toops’ notion addends, for each 
unique stratum describing individual. This would 
make possible the following conversation: “Miss Jones, 
would like you meet Mr. Smith. Mr. Smith, Miss 
Jones.” life-identification number 8187,” Mr. 
Smith informs Miss Jones, “and since you are 8171, 
afraid would never get along. Suppose, there- 
fore, sip our brandies opposite corners the 
parlor, 

John Flanagan and his colleagues are making fine 
start this direction through their “national aptitude 
census.” hoped that their findings, along with 
the codification numerous other data, particularly 
the noncognitive variety, which other investigators will 
surely undertaking the next decade two, will 
combined give the man-in-the-street information 
essential for making the host personal and social 
decisions which are now made with uncertainty and 
dissatisfaction. Oh, almost forgot: life-identification 
numbers codes could also used schools, in- 
dustry, and national manpower registers for such prac- 
tical objectives selection, classification, guidance, and 
counseling. 

conclusion, should like remove tongue from 
cheek and suggest that the time probably not too 
far distant for expecting the realization some modest 
form the above identification-card scheme, device 
which capable leading numerous improvements 
and economies the deployment our human re- 
sources for national security, productivity, 
sonal happiness. 

RoBERT PERLOFF 
MAIER 
Science Research Associates 


August 1955 first national research conference 
was held the topic “The Identification 
Creative Scientific Talent.” The idea for the 

arose 1954 through discussions and 

correspondence with Harry Kelly and Bowen Dees 
the National Science Foundation. was felt that 
the time was ripe initiate conferences psycholo- 
gists exchange research findings and stimulate 
one another further research attacks the complex 
and vital conference topic. second national con- 
ference August 1957 followed the 1955 con- 
ference important part long-range attack 
the difficult problem the nature and identification 
creative scientific talent. Both conferences were 
made possible through financial support 

National Science Foundation. 

The conferences were held high the Wasatch 
Mountains southeast Salt Lake City scenic ski 
resort Alpine Lodge, Brighton, Utah. This setting 
proved inspirational and also isolated that 
participants continued their discussions creativity 
the evenings well during their meals. 

Guilford, and Donald Taylor served for the initial 
conference, and the latter two persons plus Anne Roe 
formed the steering committee for the second con- 
ference. participants for each conference were 
selected national basis, effort obtain the 
most valuable and pertinent contributions the con- 
ference topic. The reports presented the first 
conference were follows: 


Greetings participants ......... Ray 
NSF interests the problem 
identifying creative scientific tal- 
The program for gifted children 
the Portland (Oregon) public 
schools 
Some measures related success 
and placement basic engineer- 
ing research and development 
Social 


SAUNDERS 


HarMon 


miners creativity 
Relationships between measures 
scientific performance and other 
variables 


Psychology Action 


THE 1955 AND 1957 RESEARCH CONFERENCES: 
THE IDENTIFICATION CREATIVE SCIENTIFIC TALENT 


CALVIN TAYLOR 
University Utah 
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proposal for ultimate 

criteria for measuring creative 

The relation intellectual factors 

creative thinking science ...J. 
The calculated risk: aspect 

scientific performance .......... 
Problems creative 

scientific talent various aca- 


interim report creativity 


The disposition toward originality 
transactional approach crea- 


Report creativity research 
the University Chicago ...... 


The creative process and its re- 
lation the identification 


GHISELIN 
Demographic, cultural, and person- 

ality attributes scientists ..... Knapp 
Some possible relations between 

expression abilities and creative 

Some comments creativity and 

Predicting scientific talent gifted 

Aptitudes committee report ...... Barron 
Personality committee report ..... Rosert Knapp 
Criterion committee report ....... 


Since the individual reports generally had some 
influence the aptitude, personality, and criterion 
committee reports, attempt will made pre- 
sent few the highlights these three subgroup 
reports. The first objective the aptitude sub- 
group was list areas measurement which new 
tests creativity are needed, such tests measuring 
the number ideas person can manipulate, tests 
requiring long gestation period, tests 
estimation and tendency take risks, nonverbal 
originality tests, and many others. The second ob- 
jective was make specific recommendations for the 
social organization research creativity. third 
objective was state unresolved issues such re- 
search. The fourth was describe new areas 
which research creativity needed. 


ACTION 


The personality subgroup their progress report 
presented tentative list some personality 
attributes descriptive scientists, according the 
evidence date. their final report these were 
consolidated into the following seven, so-called cardinal 
traits: liking for manipulation ideas, liking 
for toying with ideas, for its own sake; (b) the gen- 
eral quality impulse control, repression affects, 
isolation, suppression; (c) low level interpersonal 
involvement human relations; (d) devotion 
independence and autonomy; (e) tolerance for com- 
plexity and the capacity defer closure; (f) liking 
for things and preoccupation with the physical uni- 
verse; (g) low projectivity, high commitment 
secondary thought processes. 

the difficult criterion problem functional anal- 
ysis scientific work was proposed way 
forming postulates the criterion area. The ultimate 
criterion and substitute criteria, such intermediate 
and immediate ones, were discussed. mentioning 
the ultimate criterion, stress was placed measuring 
the products more than the person. Distinction was 
also made between the product and the process 
creating products. 

later date participant from one the 
largest centers research creativity stated that 
their research team all read the 1955 conference report 
after they had been discussing the design their new 
creativity study for about six months, and one 
their leaders remarked that everything they had been 
talking about was the 1955 report. 

the 1957 conference few persons who attended 
and joined the discussion, although they presented 
report, were John Holland, Barton Howell, Robert 
Lacklen, Mary Locke, Cecil Mullins, and William 
Smith. Other persons present some sessions were 
Walter Murphy, Crawley, and Sterling 
McMurrin. The reports were follows: 


Greetings participants 

Some variables functioning pro- 
ductivity and creativity 

Variables related creativity and 
productivity among men two 
research laboratories 

Some effects cultural, social, and 
educational conditions crea- 

Basic traits intellectual perform- 

The development criterion 

Early differentiation interests ...ANNE 

The definition and measurement 
ingenuity 

The needs for order and disorder 
motives creative activity BARRON 

The measurement creativity 
machine design 


FLANAGAN 


Owens 
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Ultimate criteria for two levels 
creativity 

Scientific creativity 

conceptual model for integrat- 
ing four approaches 
indentification creative talent Ross 

Recent creativity studies Educa- 
tional Testing Service 

Working procedures creative sci- 
entists 

Creativity and/or success: study 
value conflict 


GHISELIN 
Henry 


Joun 
ALLEN 


Morris 
and 
Ropcers 
Frank Barron and 
Anne 
LACKLEN and 


Conditions committee report 
Predictor committee report 


Criterion committee report 


The predictor subgroup reported four broad 
areas which existing new tests were needed. 
These were: (a) intellectual aptitudes; (b) tempera- 
ment; motivation, drives, and values; and (d) 
life history information. the intellectual aptitude 
areas several types tests were suggested, some the 
divergent thinking type, some the convergent think- 
ing type, few the cognitive and evaluative types, 
well other tests more global aptitude type 
more achievement nature. the domain tempera- 
ment several variables appear promising date such 
stability-instability, impulse-expression vs. impulse- 
suppression, socialization-asocialization, independence- 
conformity, energy-lethargy, extroversion-introversion, 
dominance-submission, complexity-simplicity, 
thetic vs. practical orientation. Several variables 
the motivation area were listed, such inquiringness 
mind, intellectual persistence, need for complex 
order, tolerance for ambiguity, need for recognition 
for achievement, need for mastery the problem, 
need for variety, resistance premature closure com- 
bined with strong need for closure, need for autonomy, 
cosmic involvement, and insatiability for the activity 
intellectual ordering. the life history area 
outline topics which biographical items might 
built was discussed. (Since then, considerable 
number biographical items have been built and ex- 
changed certain participants, who have developed 
their own biographical forms.) 

The criterion subgroup made considerable progress 
building upon the 1955 criterion report. Perhaps 
the most outstanding new formulation Ghiselin’s 
suggestion that the measure creative product 
should “the extent which restructures our 
universe understanding.” Closely related Lacklen’s 
definition that the creativity contribution may 
measured terms the extent the area science 
which underlies. The more basic contribution, the 
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wider its effects. These two definitions are very nearly 
equivalent meaning, since the incorporation 
basic contribution will require more extensive re- 
structuring. Many cautions were listed about control 
measures that might used criterion studies. 
Many other suggestions for criterion studies were 
presented including the statement eight 
developed hypotheses together with procedure for 
testing each these hypotheses pertaining specific 
aspects the crucial criterion problem. 

third subgroup worked conditions affecting 
creativity. However, they felt they had been unable 
cover this large and relatively unexplored subtopic 
conditions adequately enough make formal 
written report. 

Several issues arose the research reports were 
presented. For example, academic grades one study 
correlated zero with official ratings overall success 
scientists the job large research laboratory, 
whereas another study academic grades showed 
more promise against criterion data collected for re- 
search purposes only. Other negative results raised 
some serious questions whether the criterion, 
the predictors, both were fault, whether the 
most appropriate method analysis was overlooked 
that crucial elements the data were not properly 
processed demonstrate their value. 


The negative and the controversial results were 
somewhat line with initial expectations, prior the 
conferences, both about the complexity the un- 
solved problems and about the strong suspicion that 
current, widely used measures intelligence and ac- 
ademic ability were not very good measures crea- 


tivity. either traditional intelligence tests ac- 
ademic grades were adequate measures creativity, 
there would problem. Or, the sheer accumula- 
tion information were sufficient guarantee that the 
full creative process would occur, the problem would 
largely solved. Yet there abundant evidence that 
creativity too rare, fact which leads the con- 
clusion that accumulators old information are not 
necessarily creators new things. face the 
evidence, there still indeed very large problem 
comprehending and identifying creative potential. 
the side overemphasizing the difference between 
academic ability and creative potential rather than 
discounting ignoring any difference that may actually 
exist. 

opinion, the appearance the Sputniks un- 
equivocally showed both the advisability expanded 
efforts the conference topic and the fact that the 
efforts date started none too soon. recent years 
growing number persons have started work 
this area, contrast with the past when, with few 
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exceptions, the problem had been largely postponed 
for future generations study scientifically. Already 
many different handles have been found for initiating 
research some part the difficult topic, some 
controversial issues have begun emerge sharply, and 
some leads are evolving which appear quite 
promising. other words, some real scratches are 
being made through the surface this complex and 
vital problem. One person, possibly the most openly 
critical the 1957 conference, summarized his feelings 
saying that tremendous progress had occurred during 
the two-year period between the conferences. 

The conference reports and recommendations are 
continually proving valuable our current study 
the characteristics productive and creative scien- 
tists Air Force laboratories. The reports have also 
been instrumental locally the initiation new 
psychology course creativity. 

Since creative talent underlies science, especially 
its progress its frontiers, and since the rate 
scientific progress underlies the military strength 
the nation, seems that administrators over any pro- 
grams that identify, develop, utilize scientists should 
not dare view this topic lightly and should leave 
“no stone unturned” utilizing the latest scientific 
findings the nature creativity. opinion, 
they should also eager facilitate further research 
leading greater understanding creativity and 
more sound bases for their decisions and operational 
programs. Such efforts would not only enable the 
potentially creative person realize and develop his 
abilities scientific fields, but could also powerful 
forerunners greater understanding creativity 
other areas and greater utilization creativity 
all fields our society. hypothe- 
ses and problems needing research certainly emerged 
throughout both conferences. hoped that con- 
current attacks problems creativity will under- 
taken researchers industry, government, univer- 
sities, and school systems. 

seemed wise make available participants, 
and also wide audience might interested, 
the essential ideas expressed the reports and discus- 
sion during the conference. Fearing that some the 
truly best ideas might have tendency seen 
strange and not worthy retention, was decided 
avoid possible biases reporting publishing, prac- 
tically verbatim, total reports each conference. 
also hoped that the spirit search fully dis- 
played the conferences, well the best findings 
date plus the occasional tentativeness early think- 
ing certain subtopics, have been adequately com- 
municated the reader. The complete reports both 
the 1955 and the 1957 conferences are published 
the University Utah Press. 


= 
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That “parlor game” which consists essentially 
giving your friends fake Rorschachs still appears 
the stores, and APA occasionally hears from mem- 
ber who thinks ought able something 
about it. When the game first appeared, APA 
spokesmen communicated with the firm which dis- 
tributes and received the reasonable incomplete 
answer that the businessmen agreed was not the 
best idea the world, but that they shrank from 
censoring games and that there law preventing 
people from examining other people’s personalities 
—even they are just doing for fun. 

Even further the light side: steak house 
chain the East Coast has been using com- 
mercial which bespectacled clinician showing 
inkblots respondent who keeps intoning “Steaks 

commercialized version old story; and, since 
the man with the glasses not identified for 
real, but definitely part gag, believe any 
complaint should settled out court. 

Preferably over couple steaks. 
Steaks. 


Steaks. 


Psychologists,Go Home! 


well known industrial psychologist, familiar 
with the groves academe and the long green 
valleys business, claims that “professors tend 
paranoid.” believes this occupational and 
that exaggerated feelings persecution are found 
many disciplines—and specifically found psy- 
chology departments. According him, the bul- 
letin board the university post office carries some 
notice restricting parking privileges, each discipline 
liable see this some fancied machinations 
some other university department. 

Still all, still all psychologists not only 
make friends, psychologists make enemies; and some 
them are rich and powerful, paranoid might 
say. And many those hostile psychology are 
strange and wonderful. 

journal called Packaging Parade, reduntantly 
subtitled “The News Packaging,” find the 
arresting slogan have borrowed above: “Psy- 
chologists, Home!” Beneath it, there stir- 
ring editorial beginning: “It was sorry day that 


the psychologists found out about the $15 billion 
packing industry.” continues: 


Once upon time was possible come with new 
product like Rinso Coca Cola Camel cigarettes, put 
the stuff what seemed like good-looking package, and 
get the product the market you didn’t have 
worry about ego-involvement, perceptual thresholds and 
the rest the gobbledygook that these psychologists like 
dish out. This not say that there any lack 
truth the statements made these psychologists. 


And that point Chris Fitzgerald, Editor PP, 


steps firmly old and always tender corn. 
claims: 


you decipher the language, you probably will see 
that they are telling you what you knew already. 


His concluding thought has with tooth-and- 
nail fights among psychologists: 


With all the incessant bickering among psychologists over 
methods and terminology, they will probably cancel each 
other out eventually. Therein lies hope. 


But believe just the opposite. These truth- 


and-nail fights within psychology, the contrary, 
keep psychology alive. the packagers might put 
it, these are the claws that refresh us. 


Psychologists, Home! (Part 


The above does not answer the real challenge. 

psychologist went home, where would go? 
Psychologists are the lab, the classroom, the 
clinic, the airplane, and the space rocket. psy- 
chologist may run radio-television network, 
try stop child from biting his nails, manage 
the Smithsonian. Sometimes one thinks not spar- 
row falls but the poor bird’s last cries are recorded 
both for acoustics and substantive content, and 
Air Force psychologist watching the effects 
accelerating velocity upon respiration. 

home package for human beings, perhaps 
your province, too, Mr. Packaging Parade; 
but you were start define what home is, you 
would liable find yourself either hot water 
instant psychology. 


Society and Iliness 


Marion Saunders some time ago blew 
storm with magazine article called “Social Work: 


103 


104 


Profession Chasing Its Tail.” that article the 
discussion the language “social workese” came 
uncomfortably close home (wherever home may 
be). Now (in Harper’s for December 1958) there 
ancther Saunders article, mainly fund raising 
for research medical fields. “Mutiny the 
Bountiful,” shown that dynamic fund raisers 
bring much money for the Muscular Dystrophy 
Association (for disease affecting 150,000 per- 
sons) brought for nine million mentally ill, 
for the ten million cases arthritis and rheu- 
matism. 

all reminds the fetching absent minded 
statement sweet young thing graduate school 
was musing out loud one day: “When you think 
what FDR’s polio did for that disease and 
what President Eisenhower’s attacks have done for 
heart disease what this country really needs 
for President have severe mental illness.” 


Mad Actors? Mad Masters? ... 


There should and there magazine called 
State Mind, and outwardly attractive, al- 
though state minded lovers color photography 
The one 


may safely stick Arizona Highways. 
called 


published CIBA for physicians who are interested 


the emotional and psychiatric aspects medicine. The 
views expressed reflect authoritative, professional opin- 
ion. They are not necessarily the views CIBA, nor are 
they influenced the commercial interests CIBA. 


The above offer word-salad for some seman- 
ticist’s smorgasbord. reminds implicitly that 
some physicians are not interested emotional as- 
pects medicine. But let look over the shoulder 
some physician who is, and read further. The 
choice item found article called “Movies 
and Madness” attributed leading psychiatrist 
who has made study the emotional problems 
the stars.” 


The emotional problems Hollywood stars are bad 
they are commonly pictured. They are, fact, worse 

three-quarters the Hollywood acting population either 
insane, just getting over being insane about insane. 


This close the article gets giving fig- 
ures or, indeed, evidence. The whole piece based 
the authority “the leading psychiatrist,” and 
remains unknown. name whatever at- 
tached the article. footnote says only “Based 
interview.” But the interviewer also un- 
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identified. When the masthead this interesting 
State Mind says “authoritative, professional opin- 
ion,” might well add “and sometimes Top 
new twist. 

This invitation for any actor, however 
many analysts may have had, write anony- 
mously Ais conclusions: “In experience 
fraction the psychiatric profession about 
This kind thing has got stop 
somewhere. 

However, one’s imagination continues play, and 
since does not seem required contributors that 
they establish full and true name with CIBA, 
perhaps someone could retain one the better 
actors, like Raymond Massey, pretend 
leading psychiatrist” and call upon the CIBA edi- 
tors with retaliatory article. 

“The Method” not the only method with mad- 
ness it, Shakespeare Tennessee Williams 
somebody must have said. 


Attic Philosophy 

The American Weekly, newspaper supplement 
which has changed considerably since was known 
Hearst’s American Weekly, had published dra- 
matic story about psychological “treasure” found 
attic. the Weekly describes it, William 
Owens, Jr. found the treasure the unused top 
floor building Iowa State College, where 
department head. What found was set 
179 freshmen scores achieved intelligence test 
1919. 

Owens used this take-off point look into 
the subject changes the test scores indi- 
viduals over long periods time. tracked down 
127 the ex-students whose scores were repre- 
sented and gave them the same test over again. 
His basic conclusion was that the capacities the test 
measured improved with age. 

Other psychologists are metioned: Nancy Bayley, 
Melita Oden, Harold Jones, Irving Lodge, 

The slogan headline the article was, Your 
Mind Improves with Age. Old-timers may sigh wist- 
fully for the days when the American Weekly ran 
red-blooded articles like Can Your Sex Changed? 
The Curse King Tut’s Tomb Lingers 
This English Manor House. 

Age changes men and magazines; that would seem 
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Psychology the States 


Memoriam 


Yes, Virginia, there Santa Claus. Yes, APA, 
there was CSPA, and one gracious enough be- 
queath its parent body the funds remaining 
its treasury the time its demise. 

his capacity Secretary-Treasurer the 
erstwhile Conference State Psychological Asso- 
ciations, George Speer has recently sent APA 
check the amount $5,635.38. The action 
was taken accordance with the wishes the con- 
ference delegates who, the final business meeting 
CSPA, had voted. 

The feeling the association expressed the 
following excerpt from the proceedings the 1958 
APA Business Meeting (Item W): 


The Board Professional Affairs recommended, the 
Board Directors concurred, and the Council Repre- 
sentatives voted accept with deep appreciation the funds 
which CSPA has offered contribute APA for use 
connection with state association affairs. 


The Scientist and the State Association. 
CSPA’s final business meeting, considerable atten- 
tion was paid the Board Professional Affairs 
and its plans for integrating state association con- 
cerns with those APA generally. the course 
discussion, delegates expressed the further hope 
that state associations might likewise benefit from 
the wisdom the Board Scientific Affairs. 

The following letter, recently sent state asso- 
ciation officers Dorwin Cartwright, Chairman 
BSA, both unsolicited and the point: 


When the Board Scientific Affairs was established 
about year ago, the Council APA specified that BSA 
“shall have general concern for all aspects psychology 
science, including the continued encouragement, devel- 
opment, and promotion psychology science, and 
with psychology’s relations with other scientific bodies.” 

our last meeting discussed the various ways 
which BSA might implement these responsibilities. 
seemed that the State Associations have particularly 
good opportunity exert influence upon the develop- 
ment scientific psychology this country during the 
coming years. Patterns operation have not yet become 
rigid, and there would seem room for innovation and 
creative experimentation. 

should pleased hear from you concerning those 
activities your association which are specifically con- 


cerned with scientific matters. would appear 
important, both for planning future policies APA and 
for creating realistic image the State Associations among 
psychologists, have compilation the various activi- 
ties the Associations concerned explicitly with scientific 
aspects psychology. 

you could send report such activities before 
our next meeting early May, would greatly help the 
work BSA. Other members BSA are: Judson 
Brown, Paul Fitts, Calvin Hall, Lyle Jones, and 
Donald Linsley. 


Legislation—Pros and Cons, Questions and 
Answers, Ways and Means. Three psycholo- 
gists who have been heavily involved the pro- 
fession’s legislative struggles spoke their minds 
the last APA convention during symposium the 
pros and cons legislation. The meeting was 
sponsored jointly the retiring Conference 
State Psychological Associations and the newborn 
APA Board Professional Affairs. summarized 
Frank Auld, Jr., Co-Chairman the former 
CSPA Committee Legislation, following were the 
respective positions taken. 

George Speer argued strongly for legislative 
regulation psychological practice. his opinion, 
none the laws far enacted the various states 
provides effective control the functions activi- 
ties psychological practitioners. should, 
Speer believes, press for laws that effectively 
control function rather than simply title. Opposi- 
tion effective legislation bound come from 
marginally-trained persons within the profession, 
from persons allied professions feeling threat 
rivalry, and from outright quacks, Speer pointed 
out. 

Albert Thompson laid stress the inevitable 
blend benefits and perils any legislation. 
law regulating psychology brings recognition the 
profession, but restrictions necessarily accompany 
the benefits. law confers status the profession 
while the same time entailing responsibilities. 
law tends clarify the functions the psycholo- 
gist, but the same token may well threaten other 
professions. Yet, despite the hazards legislation, 
Thompson felt, constitutes the only effective way 
controlling psychological practice. Nonlegal 
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control, themselves, simply cannot 
the entire job. “Fringe benefits” legislation, 
Thompson pointed out, include certain tax advan- 
tages, the attraction better persons the pro- 
fession, and the strengthening the profession 
against attacks from other professions. Thus, 
the whole, felt, legislation advantageous 
the profession. 

John Darley reported some “disenchantment” 
with legislation. For one thing, costs great 
deal—in money well energy—both get, 
and defend after has been gotten. Too, 
brings with restrictions individual freedom, 
just any aspect increasing professionalization 
does. Darley’s view, increased professionaliza- 
tion inevitable development, and legal regula- 
tion bound come along with such professionali- 
zation. Nevertheless, concluded, psychologists 
should not plunge too fast into new legislative ven- 
tures; legislation should sought only when careful 
appraisal the situation shows that the effort 
timely, advantageous, and consonant with APA 
standards and objectives. 


Questions and Answers. Under the chairman- 
ship Harry Levinson, the Kansas Psychological 
Association Commitee Standards and Ethics has 
drawn list what might well the most 
commonly asked questions concerning certification 
bills and their reasons for being. Tne queries run 
the gamut from ambivalence about grandfather 
clauses concern with supervision psychiatrists; 
the answers are direct and uncomplicated. Typical 
the exchanges the following. 


Question: Why should there certification law now, 
since flagrant abuses have been 

Answer: The fact that there are conspicuous abuses 
that demand attention now makes ideal time insti- 
tute social and legal controls calm atmosphere and 
with the cooperation other professional groups who 
would have interest such regulation. second factor 
that while nearly all the practice psychology Kansas 
institutional, collaborative groups with medical 
practitioners, and relations with physicians and other pro- 
fessions are excellent, there nothing the law prevent 
anyone from coming into the state, calling himself psy- 
chologist, and practicing pleases. With certification 
and licensing laws the books other states, persons 
those other states who are not sufficiently qualified 
continue practicing them will tend move into states 
which are unprotected law. 


Ways and Means. All the foregoing 
line with APA’s reminder that legislation not 


unmixed blessing and needs carefully pondered 
rather than abruptly sought. Once the decision 
press for legislation has been democratically taken, 
however, host chores needs doing. The Michi- 
gan Psychological Association reminds some 
them recent seven-point program action. 
seen MPA, the following are roles that want 
filled: contact (preferably personal) with 
legislators way briefing them about the pro- 
posed bill and its purposes; mention the bill 
the course public talks; (c) tabulation the 
inadequately trained practitioners offering services 
the state; (d) liaison with local physicians; (e) 
enlistment support from the lay public, especially 
the groups concerned with raising and safeguarding 
standards service; briefing within the profes- 
sion regarding issues stake and areas disagree- 
ment; (g) solicitation constructive suggestions. 


Relations with Sociology. Continuing the col- 
laboration begun last year, the BPA Committee 
Relations with Sociology met with its fellow-com- 
mittee the American Sociological Association 
October 24, 1958. The earlier meeting had pre- 
sented opportunity for sharing perceptions 
how legislation governing psychologists affects 
does not affect sociologists; the recent meeting took 
from there. series proposals, developed 
jointly the committees, has since been submitted 
BPA and will considered its Committee 
Legislation the latter’s forthcoming meeting. 


Legislative Reporting Service. her capac- 
ity Legislative Consultant APA Central Office, 
Jane Hildreth has furnished state association 
legislative chairmen with the following description 
the Legislative Reporting Service, publication 
the Commerce Clearing House, which APA has 
subscribed for two-year period. 

The service provides complete membership rosters 
both houses (of the state legislature) and 
committees, governors’ messages, and information 
all bills introduced the following categories 
(covered the APA contract): regulation the 
practice psychology; basic sciences; medical prac- 
tice; regulation any specialties the psychology 
field, including psychiatry and any others professing 
assist the mentally emotionally disturbed. 
The screening the service not title alone, 
but examination the bill itself. The first 
information comes the form “intro” sheet, 


PsYCHOLOGY THE STATES 


which appears the title the bill, the name 
its framer, the house which introduced, and the 
committee which referred. copy the bill 
follows within few days. legislative action 
proceeds, Central Office receives daily reports 
the course the bill, together with copies any 
amendments which may have been introduced and, 
eventually approved the governor, law copy 
the final bill signed. The usual lag for all 
information and/or materials from three five 
days; report the final disposition all bills 
introduced received about ten days after ad- 
journment. 
* * * 


Synchronization. effort make its own 
organizational timetable accord with that APA, 
the Council the Connecticut State Psychological 
Society has proposed amendments its constitution 
with reference the election and installation 
officers. 

Experience had shown that assumption office 
midwinter resulted late start spring and 
all-too-early summer hiatus. With elections an- 
nounced spring (as now proposed) and formal 
installation into office September, the hope that 
officers and committeemen would have gotten off 
running start the interim. 


Psychologists and Jury Duty. The New York 
State Psychological Association plans again in- 
troduce into the state legislature bill which would, 
voluntary basis, exempt psychologists from 
jury duty. succinct statement the problem, 
Edward Joseph Shoben, Jr. has summarized the 


issues for NYSPA members. The tenor Shoben’s 
remarks follows. 

The nature psychologists’ work frequently 
makes interruption their services for inde- 
terminate time costly human terms. 
work offers the most obvious example. However, 
the welfare others may similarly affected 
educational situations, where the psychologist may 
consulting, research programs, where dis- 
ruption the study may deny the general fund 
knowledge some findings immediate long- 
term significance. 

The intent the proposed bill would neither 
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disqualify psychologists for jury duty nor 
imply any desire abrogate their responsibilities 
citizens. Rather, the belief that voluntary 
exemption would redound the good clients 
specifically and the public interest generally. 

Actually, Shoben points out, the incidence 
psychologists serving jurymen might not sig- 
nificantly affected, should such bill pass. Psy- 
chologists, like most professional and unusually well- 
educated persons, tend not get accepted juries 
from panels veniremen. And abuses the volun- 
tary exemption privilege would, felt, quite 
improbable. 

any case, Shoben emphasizes, full discussion 
the proposed measure highly desirable. Ques- 
tions comments should sent the NYSPA 
Executive Secretary: Samuel Pearlman; One Han- 
son Place; Brooklyn 17, New York. 


Something for Every Taste. The program 
the January 9-10, 1959 meeting the Oregon Psy- 
chological Association represents painstaking at- 
tempt satisfy the needs members every 
persuasion. The first day’s session, held the 
Museum Science and Industry, fittingly stressed 
animal research, with the evening banquet speech 
entitled “Owls and Children.” Workshop sessions 
the second day, held Portland State College, 
were preceded glance backward (“Reminis- 
cences Wundt and and look ahead 
(“The Future Development Psychology Ore- 
gon”). The workshops themselves then proceeded 
wrestle with some very contemporary problems: 
the implications the National Defense Education 
Act for psychologists and counselors; the kinds 
professional, consultative, and voluntary psycho- 
logical services which need offered the 
public; programs public information and educa- 
tion; implications the proposed certification bill. 
way effecting closure, the meeting ended with 
report the recent Miami conference grad- 
uate training psychology. 

—J. 
Chairman, 
Board Professional Affairs 
Administrative 
State and Professional Affairs 


Notes and News 


The American Board for Psychological Serv- 
ices has made the following change its regula- 
tions: The fee for evaluation and listing the 1959 
Directory American Psychological Services 
reduced $50 for Diplomates ABEPP who are 
private practice, for agencies which the 
chief supervising psychologist Diplomate 
which have been approved such bodies the 
APA Evaluation Training Board AAPCC 
similar bodies whose standards evaluation are 
satisfactory ABPS. The evaluation fee for 
others remains $100. 

expected that the Directory for 1959-60 
will much larger and more representative list- 
ing psychologists and agencies giving services 
the areas clinical, industrial, counseling, school 
psychology, and research programs. The deadline 
for application for inclusion this Directory 
March 15, 1959. All applications and correspond- 
ence should addressed to: Karl Heiser, Presi- 
dent; American Board for Psychological Services; 
Glendale, Ohio. 


The American Board Examiners Pro- 
fessional Psychology, Inc., November 14, 
1958, administered its tenth written examination 
108 candidates examining centers. ABEPP 
wishes express its appreciation the following 
Diplomates who served proctors: 


Roy Anderson 
Gertrude Baker 
Josephine Ball 
Bernard Bass 
Ralph Berdie 
Virginia Lee Block 
Jean Brown 
Emily Burr 
Aaron Canter 
Linda Carter 
Loretta Cass 
William Dealey 
Paul Dingman 
Donald Dysinger 
Sibylle Escalona 
George Fahey 
Daniel Feder 
Mary Ford 
Morris Goodman 


Nathan Greenbaum 
Rhea Hilkevitch 
Milton Horowitz 
Theodore Kahn 
William Kell 
Virginia Kirk 

Leo Lieberman 

Ida Linnick 

Lester Luborsky 
Elizabeth McDowell 
Laurence McGaughran 
Barclay Martin 

Horace Page 

Ruth Patterson 
Leslie Phillips 

Egan Ringwall 
Gerald Rosenbaum 
David Shapiro 

Helena Shea 


Hazel Stevens 
Clifford Swensen, Jr. 
Frances Triggs 
John Watkins 


Burke Smith 
Felman Sorsby 
George Spache 
Harry Stein 


James Joyce, Coe College, represented the 
APA the inauguration Joseph McCabe 
President Coe College December 1958. 

James Russell, Rollins College, repre- 
sented the APA the inauguration David 
Marion Delo President the University 
Tampa December 13, 1958. 


Hudson James Bond, the System Develop- 
ment Corporation, Santa Monica, California, died 
December 1958. 

Alan Glynn, St. Bonaventure University, 
died 1958. 

Frances Lowell, Tiverton, Rhode Island, 
died May 23, 1958. 

Karl Muenzinger, Professor Emeritus the 
University Colorado, died November 23, 1958. 

Sarah Ritter, Deland, Florida, died July 
19, 1958. 


Willis Driscoll has become Director Re- 
search the Columbus Psychiatric Clinic. Alvin 
Scodel and Edwin Barker, Ohio State Univer- 
sity, are research consultants the clinic. 


Richard Covault resigned from the Downey 
Hospital accept the position Clinical Psycholo- 
gist, Ventura County Mental Health Clinic, Ven- 
tura, California. 


Edwin Fleishman has accepted appointment 
Associate Editor for Psychological Reports 
and Perceptual and Motor Skills. 


The Los Angeles Psychological Service Center 
announces the addition the staff Albert 
Freeman. 


Stanford Green has been appointed Director 
Psychological Services the Child Guidance Clinic 
the Presbyterian Los 
Angeles. 
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AND 


Edward Hovorka, formerly Tulane Uni- 
versity, has accepted appointment Associate 
Professor Psychology Denison University. 


Noél Jenkin, formerly the Vineland Training 
School, has joined the staff the Department 
Psychology the University Sydney, Australia. 


The Long Island Consultation Center, Forest 
Hills, New York, announces that Ira Keisman 
has been appointed Coordinator the newly formed 
Interne Training Program Clinical Psychology. 


New appointees the staff the Department 
Psychology Dartmouth College are: Wolfgang 
Kohler Visiting Research Professor and William 
Smith, formerly Princeton University, 
Associate Professor. 


Lyle Lanier has accepted the deanship 
the College Arts and Science the University 
Illinois. 


Mildred Mitchell transferred from the Day- 
ton Center the Stress and Fatigue Section, 
Biophysics Branch, Aero Medical Laboratory, 
Wright-Patterson Air Force Base. She also Con- 
sultant and Member the Board Directors 
the Serenity Foundation, Inc., Dayton, Ohio. 


Irvin Wolf has become Editor and Paul 
Mountjoy the Managing Editor the Psycho- 
logical Record whose editorial offices are now 
Denison University. 


The Department Psychology the University 
Colorado has established $50 annual Karl 
Muenzinger Award the outstanding senior psy- 
chology major. Those who would like contribute 
this fund may send their donations to: Develop- 
ment Foundation; University Memorial Center, 
University Colorado; Boulder, Colorado. They 
should marked explicitly for this purpose. 


Norman Paris has been appointed Director 
the University Cincinnati Testing and Coun- 
seling Center. 


Milton Schwartz has become Chairman and 
William Reynolds has been appointed Assist- 
ant Professor the Department Psychology 
Rutgers University. 


Rohrer, Hibler Replogle announces the appoint- 
ment Owen Caskey the staff their 
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Dallas office, Woodrow Reed the Chicago 
office, and William Stevens the Cleveland 
office. 


Edwin Sanford has resigned from Rohrer, Hib- 
ler Replogle enter private practice Los 
Angeles, California, psychological counsel 
management. 


Jerome Schneck was awarded the Gold 
Medal the Society for Clinical and Experimental 
Hypnosis “for the most outstanding contribution 
the development scientific hypnosis.” 


Marvin Schwartz, formerly the United States 
Naval School Aviation Medicine, has accepted 
the position Research Associate the Depart- 
ment Psychiatry the State University Iowa. 


John Seward, the University California, 
Los Angeles, has been added the Board Con- 
sulting Editors the Psychological Newsletter. 


George Soika has resigned from the Inde- 
pendence Mental Health Institute take posi- 
tion Associate Professor and Clinical Psycholo- 
gist Wisconsin State College. 


Kenneth Teel, formerly with the Douglas 
Aircraft Company, now the Autonetics Divi- 
sion North American Aviation, Inc. Downey, 
California. 


The Department Psychology the University 
Oregon announces the following: 


Fred Attneave, formerly the University California 
and the Center for Advanced Study the Behavioral Sci- 
ences, has been appointed Associate Professor. 

Frederick Fosmire, formerly the Sheridan 
Administration Hospital, has been appointed Associate 
Professor. 

Raymond Miles, from Montana State College, has ac- 
cepted interim appointment replace Richard Litt- 
man, who presently year’s leave absence the 
National Institute Mental Health. 

Roy Buehler has been appointed Coordinator Train- 
ing and Chairman the Clinical Training Committee. 

Gerald Patterson has been appointed Chairman the 
School Psychologist Training Program. 

Leona Tyler, Chairman the Counseling Training 
Committee, has returned from year’s leave absence 
the University California. 


The following personnel changes have occurred 
Psychology Services, Department Medicine and 
Surgery, Veterans Administration: 
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Edward Butler, graduate the Psychology 
Training Program, University Buffalo, has been ap- 
pointed the Psychology Staff, Center, Togus, Maine. 

Vito Buzzotta has resigned from the Psychology 
Staff, Hospital, St. Louis, Missouri. 

Sebastian Cabrer, graduate the Psychology 
Training Program, Purdue University, has been appointed 
the Psychology Staff, Center, San Juan, Puerto Rico. 

Donald Cliggett, former graduate the Psy- 
chology Training Program, New York University, has been 
appointed the Psychology Service, Hospital, New 
York, New York. 

Joseph Dawson has been appointed the Psychol- 
ogy Staff, Hospital, Augusta, Georgia. 

Dorothy Feldman has been appointed the Psy- 
chology Service, Hospital, Leech Farm Road, Pitts- 
burgh, Pennsylvania. 

Earl Freed has been appointed the Psychology 
Service, Hospital, Lyons, New Jersey. 

Robert Gerard, former graduate the Psy- 
chology Training Program, University California, Los 
Angeles, has been appointed the Psychology Service, 
Center, Los Angeles, California. 

Robert Gunn has transferred from the Dearborn 
Hospital the Psychology Service, Hospital, Sepul- 
veda, California. 

Robert Halliday has been appointed the Psy- 
chology Staff, Hospital, Chillicothe, Ohio. 

Paul Haskin has been appointed the Psychology 
Staff, Hospital, Fort Lyon, Colorado. 

Erasmus Hoch, who has been leave with the 
APA, has resigned from the Service, Center, 
Togus, Maine. 

Carl Jesness has resigned from the Psychology Serv- 
ice, Hospital, Fort Meade, South Dakota. 

Solomon Kaplan has been appointed the Psy- 
chology Staff, Hospital, Kansas City, Missouri. 

Hugh Kohn, postdoctoral graduate the 
Psychology Training Program, Stanford University, has 
been appointed the Psychology Service, Hospital, 
Palo Alto, California. 

Martin Lakin has resigned from the Psychology Staff, 
Hospital (Research), Chicago, 

William Lothrop, graduate the Psychol- 
ogy Training Program, University Tennessee, has been 
appointed the Psychology Staff, Hospital, Salisbury, 
North Carolina. 

Reid Martin, graduate the Psychology 
Training Program, University Chicago, has been ap- 
pointed the Psychology Staff, Hospital (West Side), 
Chicago, Illinois. 

Russell Mason has transferred from the Brockton 
Hospital the Psychology Service, Hospital, Palo 
Alto, California. 

Andrew Mathis has resigned from the Psychology Staff, 
Hospital (Research), Chicago, 

Shirley Miller has been appointed the Psychology 
Service, Hospital, Northampton, Massachusetts. 

Constance Nelson, postdoctoral graduate the 
Psychology Training Program, Washington University, 
has been appointed the Psychology Staff, Hospital, 
Kansas City, Missouri. 
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Henry Remple has transferred from the Kansas 
City Mental Hygiene Clinic the position Chief, 
Psychology Service, Center, Wadsworth, Kansas. 

Joseph Silva has been appointed the Psychology 
Staff, Hospital, Bedford, Massachusetts. 

Colin Slade has resigned from the Psychology Staff, 
Hospital, Portland, Oregon. 

William Stevens has resigned from the Psychology 
Service, Center, Dayton, Ohio. 

Edwin Timmons, graduate the Psychology 
Training Program, University Tennessee, has been ap- 
pointed the Psychology Service, Hospital, Tusca- 
loosa, Alabama. 

Morton Weiser has been appointed the Psychol- 
ogy Staff, Hospital, Albany, New York. 


Shelby Walch has been appointed Postdoc- 
toral Fellow Clinical Psychology the Psycho- 
logical Laboratories the Norwich State Hospital. 


Joachim Wohlwill has joined the staff the 
Department Psychology Clark University 
Assistant Professor and Director the recently in- 
augurated graduate training program the Insti- 
tute Human Development. 


Sturm O’Brien announce the appointment 
Virginia Zachert Director the Division 
Mathematics and Data Processing. 


Grants-in-aid for scientific research are available 
from several endowment funds held for this purpose 
the American Academy Arts and Sci- 
ences. Work any field that may properly 
called scientific eligible for this support, includ- 
ing the mathematical and physical, the biological, 
and the social sciences. Although grants-in-aid 
normally not exceed $1,500, requests for sub- 
stantially larger amounts for especially meritorious 
projects would considered. Applications must 
filed duplicate forms obtainable request. 
Address communications to: Chairman, Committees 
Research Funds, American Academy Arts and 
Sciences; 280 Newton Street; Brookline 46, Massa- 
chusetts. 


The Elizabeth McCormick Memorial Fund 
will consider applications for postdoctoral fellow- 
ships the fields child development, pediatrics, 
and social welfare. The amount each fellowship 
will $6,000 per year. Applicants must have 
completed all requirements for the PhD the 
degree the time application and citizens 
the United States. Preference will given ap- 


plicants under years age. special appli- 
cation forms are needed. Applicants should submit 
the following triplicate: full statement the 
research proposal and its contribution the ap- 
plicant’s training, list previous publications, and 
pertinent biographical data. References should in- 
clude faculty members under whose direction the 
applicant has conducted previous research. one- 
page abstract the proposal must also included. 
For consideration 1959, applications must re- 
ceived before April Address inquiries to: Donald 
Brieland; Executive Director, Elizabeth McCormick 
Memorial Fund; 155 East Ohio Street; Chicago 11, 
Illinois. 


The Kenneth Craik Research Award has been 
established for the assistance persons engaged 
postgraduate research, preferably physiological 
psychology. The award administered the Col- 
lege Council St. John’s College, University 
Cambridge, England. Persons either sex and 
any academical standing are eligible. The person 
whom the award made need not and shall 
not required become member the college 
and need not reside the university. The value 
the award will £450 year. Applications should 
sent to: The Master, St. John’s College, Cam- 
bridge, England, reach him not later than 
March 1959, accompanied full particulars 
the applicant, statement the nature and prob- 
able duration the postgraduate research contem- 
plated and the place where intended 
pursue it, particulars any further financial as- 
sistance the applicant expects receive, and the 
names and addresses not more than three persons 
whom the council, they wish, may refer. 


Training community mental health for psy- 
chologists, psychiatrists, and social workers of- 
fered the Massachusetts General Hospital, 
teaching hospital the Harvard Medical School. 
Training and experience areas are those mental 
health and community research, preventive inter- 
vention and special clinical services, group methods, 
consultation, communication and public education, 
administration, and community organization. First 
and second year postdoctoral fellowships are offered 
with USPHS stipends $6,000 $7,000, respec- 
tively. Inquiries should addressed to: John 
vonFelsinger, Chief Psychologist; Department 
Psychiatry, Massachusetts General Hospital; Bos- 
ton, Massachusetts. 


Two-year postdoctoral fellowships general clin- 
ical psychology and child psychology are being 
offered the Menninger Foundation start 
September 1959. The program provides supervised 
experience diagnostic testing with special refer- 
ence treatment planning, opportunity 
individually supervised psychotherapy, and spe- 
cial program seminars and workshops including 
some courses the Menninger School Psychiatry. 
The fellowships provide USPHS stipend $6,000 
for the first year and $7,000 the second year; $3,600 
the annual stipend tax exempt. applicant 
must have PhD clinical psychology with 
minimum one year supervised clinical experi- 
ence and must citizen the United States. 
For information application forms, write to: 
Martin Mayman, Director Psychological Train- 
ing; The Menninger Foundation; Topeka, Kansas. 


The Bulova Watch Company Foundation has 
established fellowship rehabilitation Teach- 
ers College, Columbia University give finan- 
cial assistance full-time students interested 
career rehabilitation counselor psychologist. 
addition, Teachers College also has available 
other traineeships rehabilitation counseling, sup- 
ported the United States Office Vocational 
Rehabilitation. Information concerning both pro- 
grams available from: Abraham Jacobs; Teachers 
College, Columbia University; New York 27, New 
York. 


Walter Woods and George Lawrence, 
Nowland and Company, Greenwich, Connecticut, 
have initiated study the buyer’s personality 
and characteristics which affect his purchase 
various brands. 


The National Science Foundation awarded, 
for the fiscal year 1959, Senior Faculty Fellowships 
Lenin Baler, Eugene Eisman, and Staaley 
Ratner and Senior Postdoctoral Fellowship 
John Webster. 


grant has been made the University 
nois for two-year study, under the direction 
Thomas Hastings, ways which teachers and 
counselors Illinois high schools can improve their 
use psychological and aptitude test results 
helping students. This project part the Co- 
operative Research Program established the 
Congress. 
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The United States Department Health, 
Education, and Welfare has awarded grants to: 

Chester Bennett, Boston University Graduate School, 
for study the effects reserpine tranquilizer) and 
marsilid (an energizer) mood, attitude toward self 
and surroundings, and learning ability. 

Walter Weiss, Boston University School Public 
Relations and Communications, complete 
program the conditions affecting opinion and attitude 
change. 


three-year grant has been awarded the In- 
stitute Neurological Diseases and Blindness, 
USPHS, Jerome Cohen, Associate Professor 
Northwestern University Medical School, study 
the medical, psychological, social conse- 
quences severe visual deprivation the pat- 
terns child growth and development. 


The topic the December 1958 meeting the 
Eastern Group Psychotherapy Society East 
Street; New York 21, New York) was: Com- 
bination Principles Individual and Group Psy- 
chotherapy the Treatment the Family.” 

Gordon Derner, Director Clinical Training, 
Adelphi College, conducted two-day Workshop 


Psychotherapy October 1958 spon- 
sored the Hospital, Knoxville, Iowa. 

The Community Guidance Service, Inc. (140 
West Street; New York 19, New York) spon- 
soring workshop program, started February 
1959, provide professional case supervision 
and consultation for pastoral counselors, proba- 
tion and parole officers, school guidance counselors, 
personnel counselors business and industry, and 
attorneys dealing with clients’ marital other 
personal problems. 


The theme the sixth Annual Congress the 
Interamerican Society Psychology Rio 
Janeiro, Brazil, August 1959 will 
“Personality Evaluation and Human Relations.” 
Abstracts (limited approximately 200 words) 
papers presented cre submitted tripli- 
cate to: Samuel Pearlman, Executive Secretary for 
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North America; One Hanson Place; Brooklyn 17, 
New York. 

The third Tri-Organization Annual Scientific 
and Clinical Conference the American Associa- 
tion for Rehabilitation Therapy, the Association for 
Physical and Mental Rehabilitation, and the Asso- 
ciation Medical Rehabilitation Directors and 
Coordinators will held Miami Beach, Florida, 
July 1959. 

The Los Angeles Society Clinical Psychologists 
has begun its second Postdoctoral Training In- 
stitute Psychotherapy (January March 
14-15, and May 16-17, 1959) with the theme 
“Verbal Communication Psychotherapy”; the 
program coordinator Zoltan Gross (360 North 
Bedford Drive; Beverly Hills, California). 

The Statistics Department the University 
Wyoming and the Statistics Department and Sta- 
tistical Laboratory Iowa State College are jointly 
presenting eight-week institute for college and 
university teachers statistics beginning June 15, 
1959. For further information, write to: Edward 
Bryant; Director, Summer Institute Statistics; 
University Wyoming; Laramie, Wyoming. 

The University Miami, Coral Gables, Florida, 
announces the initiation PhD program 
psychology for the spring 1959. Areas con- 
centration will include clinical, school psychology, 
research, and teaching psychology. 

The Association for the Advancement Psycho- 
analysis announces the seventh Annual Karen 
Horney Lecture given Leo Kanner 
“Centripetal Forces Personality Development.” 
The meeting will held March 25, 1959 the 
New York Academy Medicine East 103 
Street). 

The Division Behavioral Science, Department 
Neurology and Psychiatry, University Vir- 
ginia School Medicine announces its first Annual 
Symposium, “Experimental Foundations Clini- 
cal Psychology,” held Charlottesville, Vir- 
ginia, April 1-2, 1959. For further information, 
write to: Katherine Tiffany, Secretary; Division 
Behavioral Science, University Virginia School 
Medicine; Charlottesville, Virginia. 


(alendar 


American Psychological Association: September 3-9, Southeastern Psychological Association: April 23-25, 
1959; Cincinnati, Ohio 1959; St. Augustine, Florida 
For information, write to: 
Roderick Bare 
American Psychological Association Susan Gray 
1333 Sixteenth Street, N.W. Box 232 
Washington George Peabody College 

Nashville 12, Tennessee 


For information, write to: 


Southern Society for Philosophy and Psychology: 


March 27-28, 1959; St. Louis, Missouri Midwestern Psychological Association: May 7-9, 1959; 


For information, write to: Chicago, 


Wilse Webb 
Department Psychology For information, write to: 


University Florida 
Gainesville, Florida Farber, Secretary-Treasurer 


Midwestern Psychological Association 
Department Psychology 

State University Iowa 

Iowa City, Iowa 


Eastern Psychological Association: April 1959; 
Atlantic City, New Jersey 


For information, write to: 


Carl Rush Rocky Mountain Psychological Association: May 14- 


Box 252 17, 1959; Sun Valley, Idaho 
Glenbrook, Connecticut 


For information, write to: 


Southwestern Psychological Association: April 16-18, William Brown 

1959; Topeka, Kansas Department Psychiatry 
University Utah College Medicine 
156 Westminster Avenue 


Beatrix Cobb Salt Lake City 15, Utah 
Texas Technological College 
Lubbock, Texas 


For information, write to: 


Inter-Society Color Council: April 1959; New York, 
New York 
Western Psychological Association: April 16-18, 1959; 
San Diego, California For information, write to: 


Ralph Evans, Secretary 
Inter-Society Color Council 

Ivan McCollom Color Technology Division, Building 
San Diego State College Eastman Kodak Company 

San Diego 15, California Rochester New York 


For information, write to: 


New Book! 


THE 
NEGRO 
PERSONALITY 


rigorous investigation 
the effects culture 


BERTRAM KARON, Ph.D. 
Foreword SILVAN TOMKINS, 


Princeton University 


Introduces new experimental design into the 
science man. Deals with the relationship be- 
tween man and society, not with either man 
society, and therefore makes possible prediction 
what will exist society changes. 

Measures the interrelationship depth em- 
ploying the Tomkins-Horn Picture Arrangement 
Test—PAT. 

Proves beyond doubt that the social pressures 
the caste sanctions are destructive. the 
characteristics which the southern Negro 
differs from the northern Negro and northern 
white are indicators pathology. 


CONTENTS 
The American Caste System 
The Psychology the Negro 
The Picture Arrangement Test 
Design Experiment 
The Differences Between Negroes and Whites 


The Differences Between Northern and Southern 
Negroes 


The Personality Characteristics 


192 pages with numerous 
tables $4.50 


SPRINGER Publishing Company, Inc. 
East 23rd Street, New York 10, N.Y. 


Please send: 
THE NEGRO PERSONALITY, Karon $4.50 
Check (M.O.) for enclosed: shipped post- 


free (add sales tax C.) 


comprehensive, 
up-to-date book this 
scientific research 


CHEMICAL 
CONCEPTS 
PSYCHOSIS 


Edited MAX RINKEL, M.D., 
Massachusetts Mental Health Center 


Manhattan State Hospital 


Message DR. CARL JUNG 


Introduction 
DR. SOLOMON, 
Massachusetts Mental Health Center, 


Former President, 
American Psychiatric Association 


Research the exploration the 
origin and therapy psychosis through 
chemistry has now entered challeng- 
ing era development that offers one 
the most promising and optimistic 
prospects for both doctor and patient 
today. 


Chemical Concepts Psychosis con- 
sists papers which present the 
findings and views outstanding 
scientists many 
chemist, biochemist, pharmacologist, 
biophysicist, psychiatrist and psycho- 
analyst. The papers were originally 
presented the International 
Congress Psychiatry Zurich 
September, 1957. 


This book vital importance 
the whole field medicine because 
brings together knowledge the sub- 
ject now available from the entire 
world. embraces scientific disciplines 
related research the organic ap- 
proach mental illness and presents 
broad span different points-of- 
view scientists from many countries 
whose reports represent years and 
years investigation and experience. 


Illustrated with photographs, charts, 
diagrams. Indexed $7.50 


McDOWELL, OBOLENSKY INC. 


219 East St. New York 21, 


Important New Books For 
The Practicing Psychologist 


PROGRESS CLINICAL PSYCHOLOGY, 


Volume 

Daniel Brower, Ph.D., Consulting Psychologist, 
Larchmont, New York. Lawrence Edwin Abt, Ph.D., 
Consulting Psychologist, Upper Montclair, New 
Jersey, and New York City. 


This new volume worthy successor this series 
volumes. divided into four separate 
sections: (1) Introduction and review recent de- 
velopments, (2) Symposium the Psychodiag- 
nostic Test Battery, (3) section containing 
articles the changing concepts Psychotherapy, 
(4) Review Trends Abroad. Case studies are in- 
cluded, and evaluations the latest techniques—to 
aid the psychologist the direct application these 


new developments. 
256 pages, $7.75 


DEVELOPMENTAL POTENTIAL 
PRE-SCHOOL CHILDREN 


Else Haeussermann, Educational Consultant, Divi- 
sion Pediatric Psychiatry, Jewish Hospital, Brook- 
lyn, New York. 


evaluation intellectual, sensory and emotional 
functioning. The first part the book explains what 
educational evaluation is, and why needed. 
The second part describes the children for whom 
intended. The third part gives directions concerning 
conduct the interview, describes the items and 
their presentation and the modifications for given 
contengencies. The fourth part explains how record 
the interview, interpret the finding and report the 


results. 
304 pages, $8.75 


PERSONALITY CHANGE AND DEVEL- 
OPMENT: Measured the Projective 
Techniques 

Molly Harrower, Ph.D., Chairman, N.Y. State Advis- 
ory Council Psychology. 


Many the most significant questions the field 

psychology are answered this study: 

—Can random fluctuation test results dis- 
tinguished from more basic changes? 

—How close the correspondence between the psy- 
chologist’s and the therapist’s evaluation the 
patient? 

—Do changing life circumstances and different types 
therapy bring about different types personality 
change? 

Any worker—clinician investigator—interested 

the basic problems objective measurement per- 

sonality change will find this pioneering and provoca- 
tive book. 
392 Pages, $10.00 


TEXTBOOK RORSCHACH TEST 
DIAGNOSIS FOR PSYCHOLOGISTS, 
PHYSICIANS, AND TEACHERS 

Ewald Bohm, Ph.D. 


Translated Anne Beck, M.A. and Samuel 
Beck, Ph.D. 


Dr. Bohm covers the field meticulously. starts the 
fresh student that point when the test cards are 
first presented the subject and leads him through 
the valleys uncertainty and perplexity which are 
part every learning experience. From 
administration guides him through processes 
scoring, psychologic significances scoring variables, 
then the principal task and raison the 


test—clinical interpretation. 
336 pages, $7.75 


You may obtain these books from your local bookseller ...or ordering 


directly from the publisher. 
they fit your immediate needs. 


You may examine these books approval find 


GRUNE STRATTON, INC. 


381 Fourth Avenue 


New York 16, 


NEW YORK 
LONDON 


GRUNE STRATTON, INC. 


March 1959 publication date 


BRIEF EDITION 
PSYCHOLOGY AND LIFE Floyd Ruch 


The brief edition this well-known title offers the essentials for the 
beginning course psychology shorter and less expensive form. will 
welcomed those who have shorter courses and limited time and also those who 
use text core and require extensive supplementary reading. 


FOR Floyd Ruch 


and accompanying guidebook 
WORKING WITH Brief Fifth Edition 
Floyd Ruch Neil Warren 


SCOTT, FORESMAN AND COMPANY 
Chicago Atlanta Dallas Palo Alto Fair Lawn, 


Announcing New Journal 


ENGINEERING 


AND 


INDUSTRIAL PSYCHOLOGY 


Editor: LEE COZAN 


Quarterly publishing original investigations and occasional theoretical papers 
dealing with the adaptation human tasks and the working environment the 
psychological and physiological attributes human beings; and the application 
psychological principles and research methods the solution personnel 
management problems industry, government, and military establishment. 


Subscription Rate 


Domestic: $7.00 $8.00 
$2.00 


Orders and Manuscripts should addressed to: 


ENGINEERING AND INDUSTRIAL PSYCHOLOGY 
Postoffice Box 662 
Washington 


GLOSSARY 


SOME TERMS 
USED THE 
OBJECTIVE SCIENCE 
BEHAVIOR 


VERPLANCK 


Provides empirical vocabu- 
lary the science human 


and animal behavior 


Familiarizes readers with de- 
velopments the study ani- 
mal behavior 


Clarifies concepts used be- 
haviorists and ethologists 


Price $1.00 


Order from: 


AMERICAN 
PSYCHOLOGICAL 
ASSOCIATION 


1333 Sixteenth Street, N.W. 
Washington 


Year for 


Teachers 


You will receive $15,000 $20,000 starting salary 
highly unusual business organization. You will 
helping our retail dealers with their merchandising and 
selling techniques and will counsel them toward personal 
fulfillment through their business venture. 


You will represent multimillion dollar company whose 
leadership vitally concerned with dealer success while 
scrupulously respecting dealer independence. 


You need present knowledge business techniques. 
You will given intensive, personal training our home 
office. What expect from you established 
ability communicate, instruct and inspire. shall 
look you not only help our dealers with their imme- 
diate practical problems but assure their emotional 
security well. 


should evident that you will work intel- 
lectually congenial atmosphere with people receptive 
your ideas. Rarely has such new position offered such 
exciting combination executive action, personal 
responsibility and professional growth new applications 
your professional talents. 


Please reply only you meet the following 


Graduate work the humanities the 
social sciences. 


Past present employment the 
fields teaching; clinical social psy- 
chology; sociology; anthropology. 


you are clinical field, you must 
have administrative experience; 
teaching, experience the training 
younger members your profession; 
research, responsibility for carry- 
ing out projects the study systems, 
group individual motivation com- 
munity relations. 


Position requires travel through New England. 
are most interested men between the ages 
replying please send only your name and address. 
shall then submit additional information and forms 
for you complete. 


Send replies Mr. Gordon Sherman, Dept. 
42nd Place, Chicago 32. 


CORE 


Elements Psychology 


David Krech and Richard Crutchfield 
University California 
758 pp. $6.50 text 


The Psychology Early Childhood 


Catherine Landreth 
University California 
452 pp. $6.50 text 


ALFRED KNOPF, Publisher 


501 Madison Avenue College Department New York 


meeting the new responsibilities psychology 
using the new resources psychology 


THE PSYCHOLOGY ADJUSTMENT 2nd edition 


Laurance Frederic Shaffer and Edward Joseph Shoben, Jr. 

both Teachers College, Columbia University 

“It the change the character and scope psychological knowledge that the 
book purports reflect and, the framework its particular systematic orientation 
adjustment, reflects this change exceedingly well. The new text better than 
the original not only because has more germane and dependable experimental, 
sociological, and clinical evidence work with, but also because has committed 
itself greater compass and penetration discussing the dynamics human 
adjustment. Its metamorphosis makes one the most conceptually solid texts 
Contemporary Psychology, December, 1956 


672 pages 1956 $6.00 


Boston Massachusetts 
New York 16, New York 
Atlanta Georgia 
Geneva, 

FFLIN COMPANY 


Dallas Texas 


Palo Alto, California 


New! The Second Edition 


well-known textbook 


Personality 


—Development and Assessment 


CHARLES HARSH 
Head, Human Engineering Branch, Navy 
Electronics Laboratory, San Diego, California; 
formerly Professor Psychology, 
University Nebraska; and 


SCHRICKEL 


State Teachers College, 
North Adams, Massachusetts 


continuing success college 


revised and completely up-to-date. This intro- 
ductory textbook presents the basic data, theory, 
and methods necessary for understanding the 
psychology personality. 


Part introduces the major topics sequence 
sumilar the life periods which they become 
important. Treating the personality pattern 
system functions, the book describes the 
emergence and development the self from 
infancy old age. Emphasis placed such 
concepts sensitization, arousal, and response 
elicitation; and there discussion the 
varieties learning and reinforcement involved 
cultural influences and the development 
personal techniques and attitudes. 


Part II, review theories personality and 
methods assessment, reflects the current 
emphasis self theory, Q-sorts, and better de- 
sign factorial and experimental studies. 
Throughout, the authors summarize recent re- 
search findings and underline the challenging de- 
mands that must met any comprehensive 
theory 557 pp. $6.75 


Noteworthy Features— 


Provides general frame refer- 
ence for study without commitment 
any special theory. 


Surveys the theories neo-Freu- 
dians Fromm and Sullivan, the bio- 
social theory Murphy, and the 
factor-analysts Cattell and Eysenck. 


Combines the best features the de- 
velopmental and topical approaches. 


The ABNORMAL 
PERSONALITY 


ROBERT WHITE 
Harvard University 


Especially designed for the beginning course 
abnormal psychology, this standard textbook 
presents the study disordered personalities 
relates larger understanding human 
nature. Fundamental ideas are introduced 
ordered sequence and illustrated with case his- 
tories. Book examines maladjustment and neu- 
rosis, showing how normal development can 
astray. Topics covered include psychotherapy, 
delinquency, psychosomatic disorders, brain 
injuries, the major psychoses, etc. 


Later chapters offer discussion the responsi- 
bility society the treatment, care, and pre- 
vention personality disorders and indicate how 
corrective social efforts can improved. “This 
contribution from seasoned and 
reflective clinical Lois Murphy, 
the Bulletin the Menninger Clinic. 
644 pp. $7.00 


DEVELOPMENTAL 
PSYCHOLOGY 


LOUIS THORPE 
University Southern California; 
and 


WENDELL CRUZE 
District Columbia Teachers College 
and John Hopkins University 


strong basic textbook which treats the 
physical, intellectual, emotional, moral, and 
social growth and development the human 
being during his entire life span. Emphasizing 
the formative years from birth adolescence, 
shows the patterns individual adjustment- 
interests, attitudes, activities—at increasingly 
higher levels development. 


Based extensive research, this book offers 
sound treatment the emotions, intelligence, 
mental health, personality dynamics, etc. 
achieves breadth treatment drawing upon 
the insights social psychology and cultural 
anthropology. Many excellent illustrations and 
teaching aids supplement the textual material. 
“An valuable contribution well 
Sontag, Antioch College, 
Mental Hygiene. 144 ills.; tables; 670 pp. 
$6.50 


THE Press COMPANY 


East 26th Street, New York 10, New York 


CALLING 


throughout California. 


Good salaries. 


CLINICAL PSYCHOLOGISTS 


you have Ph.D. Clinical Psychology the equivalent, there 
place for you California’s expanding mental health and re- 
habilitation programs. Positions are immediately available quali- 
fied persons the Department Mental Hygiene, Department 
Corrections and the Department the Youth Authority facilities 


State representatives plan interview candidates outside 
fornia during April and May. 


Liberal benefits. 


Get the details NOW. Write: 
California State Personnel Board 
801 Capitol Avenue, Sacramento, California 


PATTERNS CHILD REARING 


Robert Sears, Eleanor Maccoby, Harry Levin. important, theoretically grounded 
discoveries about the nature children and their rearing normal families, written uncom- 
plicated Barker. Coming into use textbook for courses child develop- 
ment, family-child relations, and the pre-school child. Over adoptions. pp. $5.25 


GROUP DYNAMICS: 
Research and Theory 


Dorwin Cartwright and Alvin Zander, 
Editors. well-organized and comprehen- 
sive presentation the knowledge today group 
Loyal Greer. Over adoptions. 
Third Printing. xiv+642 pp. $6.00 


THEORY 
COGNITIVE DISSONANCE 


Leon Festinger. new and original theory 
human behavior situations where the individ- 
ual’s actions given situation are inconsistent 
with what knows about the situation. x1+297 
$5.25 


Coming This Spring 
PROPAGANDA ANALYSIS 


Alexander George. RAND Corporation Research Study. inferences 
made from Nazi propaganda World War II. 


Row. Peterson and Company 


Publishers Good Books Evanston, Illinois, and White Plains, New York 


Charles Osgood, George Suci, and Percy Tannenbaum 


The authors deal with the nature and theory 
meaning and present new, objective approach the 
semantic differential—to the measurement 
complex subject. 

impressive demonstration the potential 
value the measurement meaning from the point 
view both basic research and practical applica- 
tions. The authors show how this method can used 
guished contribution psychology.” Harold Gul- 
liksen and Roger Brown, Contemporary Psychology. 


should receive serious and widespread attention 
from those concerned with systematic investigation 
the fields attitude structure and change, personality 
development and dynamics, and general communica- 
tions behavior.” Richard Hill, American Socio- 
logical Review. 

will appeal almost everyone interested 
meaning and communication major contri- 
bution the science signs.” Charles Morris, The 
American Journal Sociology. 2nd printing. 
figures. 343 pages. $7.50. 


EARLY EDUCATION THE MENTALLY RETARDED 
Samuel Kirk 


Important legal and social implications are raised 
this revealing report five-year experiment 
the effects preschool education mentally retarded 
children. The results are encouraging for both profes- 
sionals and parents. 

believe this research will major contribution 
our knowledge the influence schooling 
children with mental handicaps. the most careful 
piece research this field that know about. 
think will become one the classics.” Robert 
Havighurst. tables. 240 pages. $6.00. 


LEADER ATTITUDES AND GROUP EFFECTIVENESS 
Fred Fiedler 


These results six-year study wide variety 
groups long way toward devising measure- 
ments for predicting group effectiveness and toward 
understanding why some groups are effective and others 
are not. 

“For those interested leadership but weary 
perusing multitude statistically significant low cor- 


ORDER THESE BOOKS TODAY FROM 


relations between leader characteristics and group 
effectiveness, this small book makes refreshing reading.” 
Harvey Burdick, American Sociological Review. 
pages. Paperbound, $1.75. 


PSYCHOLOGICAL TESTS AND PERSONNEL DECISIONS 
Lee Cronbach and Goldine Gleser 


“ 


important and badly needed book. 
brings together important ideas and 
upon testing well contributing original suggestions 
along with coherent organization. cannot ig- 
nored anyone who interested the application 
American Statistical Association. 

significant contribution psychological test- 
ing. careful reading its contents recommended 
persons who have decisions make regarding the 
construction, selection, and use psychological tests.” 
John Flanagan, Contemporary Psychology. 

raises number provocative issues the 
field personnel decisions and makes convincing 
argument for the role decision theory modern 
test Jerome Doppelt, Journal Coun- 
seling Psychology. 165 pages. $3.50. 


The Century Psychology Series 


EDUCATIONAL PSYCHOLOGY 


While adequately covering the basic facts psychological research, 
this text emphasizes group therapy, dynamics, and personality ad- George Thompson 
justment the child school. Written three distinguished Eric Gardner 
authors, the book divided into five parts that discuss detail the 
following topics: the psychologist’s view the learning process; Francis DiVesta 
objective, reliable methods obtaining information about pupils; 

optimal learning conditions the classroom; effective adjustment 

pupils everyday living; and the mental health the teacher. 


DEVELOPMENTAL PSYCHOLOGY 


THIRD EDITION 


While still retaining the soundness and readability the previous 
editions, there more emphasis this revision de- Florence Goodenough 
current theory, especially the ideas Piaget and Erick- Leona Tyler 

son; and more emphasis the adult years. About one-third 

the material new and there are some changes and additions 

almost every page. The book aims give the reader scientific 

body knowledge about the whole life span from conception old 

age. its previous editions, this book designed used 

textbook for students who have had previous work psychol- 

ogy. 


CUMULATIVE RECORD 


Indicating the varied interests and the prolific output well- 
known psychologist, this book offers selection Dr. Skinner’s 
papers published from 1930 1958. The thirty papers range widely Appleton-Century- 
subject matter, from the author’s early work behavior 
organisms his recent “Baby Box.” Crof ts, Inc. 
West 32nd Street 


New York New York 


